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1  The Regents of the University of Michigan, hereinafter 
called the “University” or the “Employer,” and Police Officers 
Association of Michigan, hereinafter called the “Union” or 
“POAM,” enter into the following collective bargaining 
agreement executed on March 21, 2007, which collective 
bargaining agreement is fully bargained and settles and 
contains all matters with respect to wages, benefits, hours and 
other terms and conditions of employment for the term of the 
agreement. 
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ARTICLE I 
 

RECOGNITION AND DEFINITIONS 
 
 SECTION A.  DESCRIPTION OF UNIT 
 
2 Pursuant to and in conformity with the Certification issued by 

the Michigan Labor Mediation Board on December 19, 2001, 
in case No. R01 G-083, the University recognizes the union as 
the sole and exclusive representative for the purpose of 
collective bargaining in respect to wages, hours and all other 
conditions of employment for all employees in the following 
described bargaining unit: 

 
3 All regular full-time and regular part-time police officers, 

security officers, communications officers, parking 
enforcement officers and guards at all locations and facilities 
of the University of Michigan, excluding temporary employees, 
student employees, investigators, supervisors, clerical 
employees and all other employees. 

 
 SECTION B.  DEFINITIONS 
 
4 1. The terms “employee” and “employees” as used in this 

Agreement (except where the Agreement clearly 
indicates otherwise) shall mean only an employee or 
employees within the bargaining unit described in 
Section A. 

 
5 2. In the event a “temporary employee” is hired as a 

“regular” employee, they will be expected to meet all 
pre-employment standards. 

 
6 3. The term “full-time employee” shall mean an employee 

whose normal schedule of work is forty (40) hours per 
calendar week. 

 
7 4. The term “part-time employee” shall mean any 

employee whose normal schedule of work is less than 
forty (40) hours per calendar week. 
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8 5. The term “student employee” shall mean any individual, 
or individuals, (1) enrolled in the University of Michigan 
and whose normal schedule of work is less than thirty 
(30) hours per calendar week or (2) pursuing an 
educational program at the University or elsewhere, for 
which services related to that educational program are 
rendered. 

 
9 6. It is understood that such an individual’s status as a 

“student employee” will not be affected, though not 
enrolled, when working on a full-time basis during the 
following periods: 

 
  a. between consecutive terms; 
  b. during the Spring-Summer term (May-August) 
 
 

ARTICLE II 
 

MANAGEMENT RIGHTS 
 
10  All management rights and functions, except those 

which are clearly and expressly abridged by this Agreement, 
shall remain vested exclusively in the University.  It is 
expressly recognized, merely by way of illustration and not by 
way of limitation, that such rights and functions include, but 
are not limited to (1) full and exclusive control of the 
management of the University, the supervision of all 
operations, the methods, processes, means and personnel by 
which any and all work will be performed, the right to contract 
for services, the control of property and the composition, 
assignment, direction, and determination of the size and type 
of its working forces; (2) the right to determine the work to be 
done and the standards to be met by employees covered by 
this Agreement; (3) the right to change or introduce new 
operations, methods, processes, means or facilities, and the 
right to determine whether and to what extent work shall be 
performed by employees; (4) the right to hire, establish and 
change work schedules, set hours of work, establish, eliminate 
or change classifications, assign, transfer, promote, demote, 
release and lay off employees; (5) the right to determine the 
qualifications of employees, and to suspend, discipline and 
discharge employees for just cause and otherwise to maintain 
an orderly, effective and efficient operation. 
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ARTICLE III 

 
NO-STRIKE OR STOPPAGE OF WORK GUARANTEE 

 
11  Under no circumstances shall the Union, its officials, 

affiliates, or its members prohibit or restrict the right of any 
person to unlimited ingress and egress of University premises, 
nor shall any employee or employees cause or take part in 
any strike, work stoppage, sit down, slow down, curtailment of 
work, restriction of production, or any picketing or similar 
demonstration at any location on the University premises 
during the term of this Agreement.  This shall not be construed 
as limiting individual participation in an activity that is 
unrelated to the employment relationship under this 
Agreement. 

 
12  In the event of any such action or interference and on 

notice from the University, the Union without any delay shall 
take whatever action is necessary and is within its authority 
and power to prevent and bring about the termination of such 
action or interference.  Such action shall include the 
immediate disavowal and refusal to recognize any such action 
or interference, and the Union immediately shall instruct any 
and all employees to cease their misconduct and inform them 
that their misconduct is a violation of the Agreement 
subjecting them to disciplinary action, including discharge. 

 
13  In addition, the Local Union and/or POAM shall, within 

twenty-four (24) hours of notice to the Union by the University 
of any such action or interference, deliver the following notice 
to the University: 

 
14  “To all employees of the University represented by the 

Police Officers Association of Michigan: 
 
15  “You are advised that the action against and 

interference with the operations of the University of Michigan 
which took place (date) is unauthorized by the POAM and in 
violation of the collective bargaining Agreement.  You are 
directed to cease this action and interference immediately.” 

 
16  An authorized official of the Local Union and/or POAM 

shall sign the notice. 
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17  In the event that an employee or employees shall 
refuse to cease such action or interference, the University 
agrees that it will not file or prosecute any action against the 
Union, its officials, or representatives of the Union, for 
damages arising out of such action or interference, if its 
officials and representatives perform their obligations as set 
forth in this Article. 

 
18  Nothing herein shall preclude the University from 

seeking legal or other redress of any individual who has 
caused damage to or loss of University property or from taking 
disciplinary action, including discharge, against any employee. 

 
19  In the event of any such action or interference, the 

University may suspend all benefits under this Agreement with 
respect to any employee taking part in the action or 
interference. 

 
 

ARTICLE IV 
 

WAIVER 
 
 
20  The University and the Union acknowledge that during 

the negotiations which resulted in this Agreement each had 
the unlimited right and opportunity to make demands and 
proposals with respect to any subject or matter not removed 
by law from the area of collective bargaining, and that the 
understandings and agreement arrived at by the parties after 
the exercise of that right and opportunity are set forth in this 
Agreement.  Therefore, the University and the Union for the 
life of this Agreement each voluntarily and unqualifiedly 
waives the right, and agrees the other shall not be obliged, to 
bargain collectively with respect to any subject or matter 
referred to or covered in this Agreement, or with respect to 
any subject or matter not specifically referred to or covered in 
the Agreement even though such subject or matter may not 
have been within the knowledge or contemplation of either or 
both parties at the time that they negotiated or signed this 
Agreement. 
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ARTICLE V 

 
NON-DISCRIMINATION 

 
 SECTION A. 
 
21  Neither the Union, its officials, its employees, its 

affiliates, nor its members shall discriminate against, 
intimidate, harass, coerce, or interfere with any University 
employee, whether represented by the Union or not, with 
respect to the employee’s work, or with respect to Union 
activities, or membership or the right to refrain from engaging 
in any Union activities or membership. 

 
 SECTION B. 
 
22  The University shall not discriminate against, restrain, 

intimidate, harass, or coerce any employee with respect to or 
because of the employee’s membership or lawful Union 
activity. 

 
 SECTION C. 
 
23  The University and the Union agree that there will be no 

discrimination in the application of this Agreement because of 
race, sex, age, creed, color, sexual orientation, religion, 
disability, marital status, veteran status, or national origin, or 
any other factor prohibited by applicable federal and state 
laws. 

 
24  Nothing in this Section shall be construed to prevent an 

employee alleging discrimination from exercising constitutional 
or statutory rights which may be available.  In the event, 
however, that an employee or a group of employees selects to 
file a complaint alleging unlawful discrimination with an 
external agency or courts, the arbitration procedures set forth 
in Article VIII will not be or will no longer be available. 
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ARTICLE VI 

 
DISCIPLINE 

 
 SECTION A. 
 
25  The University shall not discharge or take other 

disciplinary action without just cause.  By way of illustration, 
but not by way of limitation, just cause includes any act or 
omission which interferes with or affects in any way the orderly 
and efficient administration or operation of the University, any 
violation of a rule, or regulation, or requirement, whether or not 
written, which is known, or which reason indicates should 
have been known, by an employee, and off-duty behavior 
which adversely affects the University as a public employer or 
educational institution, provided, however, any new rule, 
regulation or requirement shall not be contrary to the terms of 
this Agreement.  While not necessarily misconduct, 
unsatisfactory performance or inability to meet regular 
attendance requirements shall be cause for action up to and 
including discharge. 

 
25a  Following the determination of just cause such 

disciplinary action shall not be arbitrary nor shall it be clearly 
excessive in relation to the alleged offense.  In taking 
disciplinary action, the University shall not take into account 
any prior incidents which occurred more than two (2) years 
previously. 

 
25b  When the University wishes to conduct an investigatory 

interview with an employee, the employee will be informed of 
the purpose and if the employee reasonably believes that 
discipline could result, the employee may request the 
presence of a POAM representative or a steward or chief 
steward.  The University will call for such a representative and 
not proceed with the interview until one is available.  It is 
understood, however, that the parties’ inability to proceed with 
the interview does not preclude the University from providing 
notice of disciplinary action or ordering the employee to leave 
work.  At the conclusion of an investigatory interview, the 
union representative may ask questions for clarification or 
offer relevant information.  It is understood that the Grievance 
Procedure is the appropriate procedure to review the merits of 
any disciplinary action taken. 
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  At the conclusion of an investigation or any other 
proceeding, upon request and as permitted by law, the Union 
will be provided with copies of information, including written or 
oral statements, video or audio tapes, which reasonably 
relates to the union's ability to administer the collective 
bargaining agreement and represent bargaining unit 
employees with respect to the material terms and conditions of 
their employment.  

 
 SECTION B. 
 
26  When the University intends to order an employee to 

leave work for disciplinary reasons, the employee’s steward 
shall be notified by the University, and without loss of time or 
pay, be afforded the opportunity to be present and hear the 
reasons, and thereafter be afforded the opportunity to consult 
with the employee for a reasonable period of time at a place 
provided by the University before the employee leaves the 
premises.  If, however, the immediate removal of the 
employee from University premises is necessary or if the 
employee is not otherwise available, such opportunity to be 
present and thereafter consult need not be afforded.  In the 
event immediate removal is necessary, the University, within 
the shift or the following work day of the POAM office, shall 
notify a POAM representative of the incident.  If the steward is 
not present before the employee leaves work, the steward 
shall hear the disciplinary reasons upon arrival.  It is 
understood that this Section does not prevent the suspension 
of the employee or notice to the employee of the disciplinary 
action taken before the arrival of the steward or notice to the 
employee that the steward has been called.  It is also 
understood that the steward is present as an observer only 
and that the grievance procedure is the appropriate procedure 
to review the merits of the disciplinary action taken. 
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SECTION C. 
 
27  The University shall notify a POAM representative prior 

to discharging an employee.  Thereafter, and prior to final 
decision by the University, POAM shall have the opportunity to 
review the case with the University through a disciplinary 
review conference, provided such review is requested by 
POAM or a steward or chief steward within five (5) calendar 
days after notification by the University of such proposed 
action.  During such a disciplinary review conference, the 
University will summarize the facts.  Thereafter, the employee 
and POAM will have the opportunity to respond with facts and 
arguments.  Both the University and POAM will provide the 
other with relevant documents, statements from witnesses, 
affidavits and video or audio tape, if any, that may have a 
bearing on the matter and are available at the time of the 
conference. 

 
 SECTION D. 
 
28  In the event that an employee is suspended from 

employment pending a decision as to whether and to what 
extent disciplinary action will be taken, the suspension will be 
no longer than is necessary to gather sufficient facts to make 
the decision.  With the exception of criminal investigations, in 
the event a suspension lasts for fourteen (14) or more 
calendar days and a decision has not been made, POAM may 
request a meeting with the University to discuss the 
employee’s status.  If at that meeting POAM requests a 
decision, the University will make that decision within the next 
two (2) calendar days based on the information available to 
the University at that time.  Other facts that may come to the 
attention of the University after this POAM initiated decision 
shall not adversely affect the decision that was made. 

 
 SECTION E. 
 
29 The University shall notify POAM at its office, providing 

it is open for business, of any disciplinary action taken which 
involves a disciplinary layoff or discharge within twenty-four 
(24) hours after the action is taken and mail a copy of the 
employee’s notification to POAM at its office.  The notification 
shall include the nature of the cause and the extent of the 
action taken. 
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  In the event a POAM employee is the subject of an 
internal     investigation of a non-criminal nature, the employee 
and/or union will be notified within seven (7) business days. 

 
 SECTION F. 
 
30  A grievance which (1) concerns a disciplinary layoff or 

discharge of a non-probationary employee and (2) alleges that 
no cause in fact existed, or that the layoff or discharge was 
arbitrary and was clearly excessive, may be processed 
through the grievance and arbitration procedure, provided it is 
submitted in writing at Step 3 within five (5) calendar days 
(excluding Saturdays, Sundays and University Holidays) after 
receipt by POAM of the University’s written notification of the 
disciplinary action.  Failure to submit a written grievance by 
POAM or any representative of the local union within the 
allotted time shall constitute a waiver of all claims concerning 
such disciplinary layoff or discharge. 
 
SECTION G. 

 
31  If any grievance alleging a violation of this Article 

should be taken to arbitration, the arbitrator’s authority shall be 
limited to the fact question of whether there was cause and as 
follows: 

 
32 1. If the arbitrator finds there was cause, he/she may 

modify the discipline only if it was (a) arbitrary and (b) 
clearly excessive; otherwise the arbitrator must affirm it. 

 
33 2. If the arbitrator finds there was no cause, the arbitrator 

shall nullify the disciplinary action taken. 
 
 SECTION H. 
 
34  Whenever time limits are used in this Article, actual 

receipt or a postmark, if mailed, will control. 
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ARTICLE VII 

 
GRIEVANCE PROCEDURE 

 
 SECTION A.  EMPLOYEE GRIEVANCE 
 
35  A grievance is defined as a disagreement, arising under 

and during the term of this Agreement, between the University 
and an employee (1) concerning that employee’s employment 
and (2) compliance with the express provisions of this 
Agreement. 

 
 SECTION B.  GROUP GRIEVANCE 
 
36  In the event that employees have a group grievance 

concerning their employment, one employee shall process the 
grievance on behalf of all similarly affected employees.  A 
group grievance shall be only one in which the fact questions 
and the express provisions of the Agreement alleged to be 
violated are the same as they relate to each and every 
employee in the group.  A group grievance shall begin at the 
step in the grievance procedure where all affected employees 
have a common supervisor, or at Step Three as the case may 
be. 

 
 SECTION C.  UNION GRIEVANCE 
 
37  A Union grievance is defined as a disagreement, other 

than one which can be processed as an employee or group 
grievance, arising under and during the term of this 
Agreement, between the University and the Union concerning 
compliance with the express provisions of this Agreement on a 
question which may not be an employee grievance. 

 
38  In the event that the Union has a grievance, it shall 

begin at Step Three of the grievance procedure, provided the 
grievance is submitted within the fifteen (15) calendar day 
period following the day on which the Union had knowledge of 
the facts giving rise to the grievance.  Such a grievance shall 
be submitted by either a POAM representative or a steward or 
a chief steward or a representative of the local Union. 
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 SECTION D.  UNION  REPRESENTATION 
 
39  Employees shall be represented by the Union in the 

grievance procedure as follows: 
 
40 1. One steward and one alternate steward for each shift 

for  
 each of the following representation districts: 
 
  a. Flint 
  b. Dearborn 
  c. Ann Arbor - Public Safety 
  d. Ann Arbor - Hospital 
  e. Ann Arbor - Housing 
 
41  Each steward and alternate steward shall be an 

employee with seniority working within the district they 
represent.  The alternate steward shall only represent 
an aggrieved employee when the steward is absent 
from work.  When both the steward and alternate 
steward are absent from work the aggrieved employee 
shall be represented by the chief steward for the 
district. 

 
42 2. One chief steward for each of the following 

representation districts: 
 
  a. Flint  
  b. Dearborn 
  c. Ann Arbor - Public Safety 
  d. Ann Arbor - Hospital 
  e. Ann Arbor - Housing 
  f. Ann Arbor - Museums 
 
43  Each chief steward and alternate chief steward shall be 

an employee with seniority working within the district 
they represent. 

 
44  The alternate chief steward shall only represent an 

aggrieved employee when the chief steward is absent 
from work.  When both the chief steward and alternate 
chief steward are absent from work or when requested 
by the local Union the aggrieved employee shall be 
represented by the President of the local Union. 
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45 3. The President of the Local Union shall be an employee 
with seniority. 

 
46 4. A representative of POAM. 
 
 SECTION E.  UNIVERSITY REPRESENTATION 
 
47  The University shall be represented in the grievance 

procedure as follows: 
 
48 1. The immediate supervisor of the aggrieved employee. 
 
49 2. The department head, or equivalent level of supervisor 

(or designated representative), of the aggrieved 
employee. 

 
50 3. The University Review Committee which shall be 

chaired by the Director of HRAA (or designated 
representative from HRAA). 

 
51  A member of the HRAA Department may be present at 

any step of the Grievance Procedure. 
 
52  The Union and the University shall furnish each other 

and keep current a written list of representatives for the 
grievance procedure. 

 
 SECTION F.  PROCEDURE 
 
53  The following grievance procedure shall be the sole 

and exclusive means for processing grievances: 
 
  

STEP ONE - ORAL (Immediate Supervisor) 
 
54  An aggrieved employee or union representative should 

promptly notify their immediate supervisor (in writing), of a 
grievance.  If the aggrieved employee wishes, the employee 
may refrain from discussing it with their immediate supervisor 
at that time and may have their steward represent them in an 
oral presentation of the documented facts.  The oral 
presentation shall be scheduled as promptly as practicable,  
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but in any event during the employee’s and the supervisor’s 
next common, regular working hours following the request for 
the steward, or at any other time if mutually convenient.  
Before the joint oral presentation of the grievance, the 
steward, at the steward’s request, shall have the opportunity 
to discuss the grievance with the employee for a reasonable 
period of time at a place provided by the immediate 
supervisor. 

 
55 If the aggrieved employee does not receive a satisfactory 

written response, or if the employee does not receive any 
answer, at Step One within three (3) working days following 
the day of the oral presentation, the employee may forward 
the grievance to the department head (or equivalent level of 
supervisor), or a designated representative, for written 
answer, provided the employee submits it within the fifteen 
(15) calendar day period following the day on which the 
employee had knowledge of the facts giving rise to the 
employee’s grievance. 

  
56 The grievance shall be dated and signed by the aggrieved 

employee and the employee’s steward and shall set forth the 
facts, including dates, and provisions of the Agreement that 
are alleged to have been violated and the remedy desired. 

  
57 The grievance shall not be considered submitted until the 

supervisor, or designated representative receives a written 
grievance.  At the time it is received it shall be dated and a 
copy returned to the aggrieved employee. 

  
 STEP TWO (Department Head) 
 
58  Upon receipt of the written grievance, the employee’s 

department head (or equivalent level of supervisor), or 
designated representative, shall set a place and time during 
working hours, or at the end of the shift if mutually convenient, 
within the next three (3) mutual working day period for a 
hearing of the grievance with the aggrieved employee and 
either the employee’s steward or a POAM representative, or 
both, who shall have the opportunity to represent the 
employee in the hearing. 
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59  The department head (or equivalent level of 

supervisor), or a designated representative, shall make 
arrangements for the Steward and/or the POAM 
representative to be present for the hearing.  A POAM 
representative may decide on a case by case basis who will 
represent the employee. 

 
60  If the aggrieved employee does not receive a 

satisfactory written answer, or if the employee does not 
receive a written answer within the ten (10) calendar day 
period following the day the written grievance was submitted 
at Step Two, or following the hearing, whichever time is later, 
POAM or a steward or chief steward or a representative of the 
local Union may submit the written grievance to the University 
Review Committee for written answer, provided it is submitted 
within the fifteen (15) calendar day period following the day of 
receipt of an unsatisfactory answer at Step Two. 

 STEP THREE (University Review Committee) 
 
61  Upon receipt of the written grievance, the University 

Review Committee shall set a place and time during working 
hours, or outside of working hours if mutually convenient, 
within the next fifteen (15) calendar day period for a hearing of 
the grievance with the employee, the Steward or Chief 
Steward and/or a representative of the local Union and/or a 
representative of POAM. 

 
 SECTION G.  PAY, TIME LIMITS, AND ADJUSTMENT 
 
62  An employee who loses time from a regular schedule of 

work in the manner provided for in this Article shall do so 
without loss of time or pay. 

 
63  A Steward or Chief Steward or President will be 

granted a necessary and reasonable amount of time off from a 
regular schedule of work, without loss of time or pay, while 
directly involved in the manner provided at the appropriate 
step of the grievance procedure for the following activities: 

 
64 1. Oral presentation, 
 
65 2. Discussion of grievance with the employee, or 
 
66 3. Hearing. 
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67  The Steward shall receive permission from the 
steward’s immediate supervisor to leave work and must report 
back to the immediate supervisor when the steward’s part in 
the grievance handling has been completed. 

 
68  If the Local Union or POAM, as the case may be, does 

not submit the employee’s grievance to Step Two or Step 
Three of the grievance procedure within the prescribed time 
limit, the grievance shall be considered settled on the basis of 
the University’s answer at Step One or Step Two, as the case 
may be, except the University Review Committee may extend 
the time limit for submission to Step Three, providing the 
extension is requested by the Local Union or POAM before 
the time limit ends. 

 
69  POAM and the Local Union representative shall receive 

a copy of the written answer. 
 

SECTION H.  LIABILITY 
 
70  Except as otherwise specifically provided or limited, the 

University shall not be liable on a grievance claiming back 
wages or other financial reimbursement for any of the 
following periods: 

 
71 1. The period prior to forty-five (45) calendar days 

preceding the time a satisfactory oral answer is 
received at Step One or the period prior to sixty (60) 
calendar days preceding the time the written grievance 
is submitted at Step Two or is submitted as required at 
another step of the grievance procedure. 

 
72 2. The period between the first date offered for discussion 

of a grievance by the University and date when the 
Local Union or POAM is first available for discussion, 
when the first date offered by the University is delayed 
at the request of the employee or the Local Union or 
POAM. 
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ARTICLE VIII 

 
ARBITRATION 

 
 SECTION A.  SUBMISSION TO ARBITRATION 
 
73  A grievance as defined in this Agreement, which is 

properly submitted to Step Three of the grievance procedure 
and is within the jurisdiction of the arbitrator, may be submitted 
to arbitration by POAM if POAM does not receive a 
satisfactory written answer, or if POAM does not receive a 
written answer within the 45 calendar day period (30 calendar 
day period for a grievance involving a discharge) following the 
date of the Step Three hearing, provided the Union gives 
written notice to the University Review Committee within the 
thirty (30) calendar day period following the day of receipt of 
an unsatisfactory answer at Step Three.  Such notice shall 
identify the grievance and the issue and state the provisions of 
the Agreement involved.  If no such notice is given within the 
applicable thirty (30) calendar day period, the grievance shall 
be considered settled on the basis of the Step Three answer. 

  
SECTION B.  SELECTION OF ARBITRATORS 

 
74  Within ten (10) days of the submission for arbitration, 

POAM shall notify an arbitrator from the following panel of 
arbitrators: 

 
  (1) Mario Chiesa 
  (2) Paul E. Glendon 
  (3) John Lyons 
  (4) Barry Brown 
  (5) Ben Wolkinson 
    
  Selection shall be made on a rotation basis with the 

arbitrator listed first as the one who will hear the first case.  
The next arbitrator on the list will hear the second case and so 
on until each arbitrator shall have heard a case.  Once the list 
has been exhausted, the selection process starts over with the 
first name on the list. 
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75 When an arbitrator is not available for three (3) months or 

longer, the parties may move to the next arbitrator listed. 
 
  Upon mutual written agreement of the parties, an 

arbitrator may hear more than one case. 
 
76  Any arbitrator on the list may be removed from the list 

unilaterally by either party during the life of the Agreement by 
written notice to the other party and to the arbitrator.  Upon 
receipt of written notice, no further cases will be assigned to 
that arbitrator, but the arbitrator will hear and decide any 
cases already assigned to him/her.  Within thirty (30) days 
after receipt of such notice, the parties shall meet and 
mutually agree upon another arbitrator to replace the 
arbitrator.  The newly-selected arbitrator will be placed on the 
list in the numbered position of the arbitrator he/she replaces.  
An arbitrator may remove himself/herself from the list at any 
time. 

 
SECTION C.  TERMS AND CONDITIONS OF ARBITRATION 

 
77 Every grievance submitted to an arbitrator for decision 

shall be subject to the following terms and conditions: 
 
78 1. Either the University or POAM or both shall notify the 

arbitrator of his/her selection and upon acceptance 
shall forward to the arbitrator a copy of the grievance, 
the University’s answer at Step Three, the POAM’s 
notice to the University Review Committee as provided 
for in Section A. and a copy of this Agreement.  A copy 
of this communication, except a copy of the Agreement, 
shall be sent to either the University or POAM as the 
case may be.  In the event the arbitrator does not 
accept his/her selection, the selection process set forth 
in Section B. shall be repeated until an arbitrator has 
accepted selection. 

 
79 2. Upon receipt of this communication, the arbitrator shall 

fix the time for hearing the issue or issues submitted for 
decision. 
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80 3. The University and POAM may arrange mutually 

agreeable terms for a pre-hearing conference to 
consider means of expediting the hearing by, for 
example, stipulating facts and authenticating proposed 
exhibits. 

 
81 4. At the time of the arbitration hearing both the University 

and POAM shall have the right to examine and cross-
examine witnesses. 

 
82 5. Upon the request of either the University or POAM, or 

both, a transcript of the hearing shall be made and 
furnished the arbitrator with the University and POAM 
having an opportunity to purchase their own copy.  The 
party requesting the transcript shall bear the full cost, 
unless it is mutually requested.  In such a case, the 
cost shall be shared equally. 

 
83 6. At the close of the hearing the arbitrator shall afford the 

University and POAM a reasonable opportunity to 
furnish briefs, if requested by either the University or 
POAM. 

 
84 7. The jurisdictional authority of the arbitrator is defined 

as, and limited to, the determination of any grievance 
as defined in Article VII submitted to him/her consistent 
with this Agreement and considered by him/her in 
accordance with this Agreement. 

 
85 8. In making his decision, the arbitrator shall be bound by 

the principles of law relating to the interpretation of 
contracts followed by the Michigan courts and shall 
construe the Agreement in a manner which does not 
interfere with the exercise of the University’s rights, 
functions, duties and responsibilities, except to the 
extent that such rights are clearly, expressly and 
specifically limited by this Agreement. 

 
86 9. The arbitrator may interpret this Agreement and apply it 

to the facts of the particular case submitted to him/her, 
but he/she shall limit his decision strictly to the 
application and interpretation of the express provisions 
of this Agreement and he/she shall be without power or 
authority to make any decision contrary to, or 
inconsistent with, or to add to, subtract from, or in any 
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way modify the express terms of this Agreement, nor 
shall he/she have any power or authority to limit or 
change any policies, practices, rules or regulations of 
the University not in conflict with this Agreement; nor 
shall he/she have the power or authority to formulate or 
add any new policies, rules, or regulations, nor 
substitute his/her discretion in cases where the 
University retains or is given discretion by this 
Agreement. 

 
87 10. Except as otherwise provided and limited by this 

Agreement, no grievance claiming back wages or other 
financial reimbursement shall exceed the amount of 
wages the employee otherwise would have earned less 
any remuneration or payments he/she may have 
received during this period of suspension from 
employment with the University.  It is understood, 
however, that any regular remuneration or payments 
he/she was receiving prior to this period of suspension 
shall not be used as an offset in determining a back 
wage.  Neither shall the University be liable for back 
wages or other financial reimbursement for the period 
between the first date the arbitrator is available for an 
arbitration hearing and the date of hearing when the 
first date is rejected by POAM. 

 
88 11. The fees and expenses of the arbitrator shall be shared 

equally by the University and POAM.  The expenses of, 
and the compensation for, each and every witness and 
representative for either the University or POAM shall 
be paid by the party producing the witness or having 
the representative, except that an aggrieved employee 
who is an essential witness shall be paid by the 
University for time lost from his normal schedule of 
work. 

 
89 12. The arbitrator shall render his/her decision in writing 

within thirty (30) calendar days from the close of the 
hearing or from the receipt of briefs, if any. 

 
90 13. The arbitrator’s decision when made in accordance with 

his/her jurisdiction and authority established by this 
Agreement shall be final and binding upon the 
University, the Union, POAM and the employee or 
employees involved. 
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ARTICLE IX 

 
CONFERENCES 

 
91  At the request of either the union or the University, 

conferences shall be held for the purpose of considering 
matters of mutual interest other than grievances under 
consideration in the Grievance Procedure, provided that 
mutually acceptable arrangements can be made.  All such 
conferences shall be arranged through the Director of 
Personnel or a designated representative of the University 
Personnel Office.  When arrangements have been made for 
an employee or employees to attend the Conference, the 
employee or employees shall not suffer loss of time or pay 
when attending during their normal working hours.  
Conferences may be attended by officials of the Union.  In the 
event that it is mutually agreeable, the University or the Union 
will respond in writing to written matters of mutual interest 
presented by either party within fourteen (14) calendar days 
unless both parties mutually agree to another time limit. 

 
 

ARTICLE X 
 

WORK SCHEDULES 
 
 SECTION A. 
 
92  A normal schedule of work for a full-time employee 

shall average forty (40) hours per calendar week, excluding 
non-paid lunch periods, over the period of time covered by the 
posted normal schedule of work.  This Section shall not be 
construed as and is not a guarantee of any hours of work per 
day or per week or during the posted normal schedule of work.  
Neither does a posted normal schedule of work preclude a 
change in that schedule because of operational 
considerations. 

 
93  All employees shall be at the place designated by their 

immediate supervisor, ready for work, at their starting time and 
shall continue working until the end of their working period 
unless otherwise instructed or excused by their immediate 
supervisor. 
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SECTION B. 
 
94  Lunch periods shall be scheduled as to time and 

duration by the University.  Lunch periods of thirty (30) 
minutes or more shall be non-paid.  Paid lunch periods shall 
not exceed twenty (20) minutes and shall not interfere with 
work or the orderly and efficient operation of the University. 

 
 SECTION C. 
 
95  There normally will be a rest period which shall be 

taken at a time determined by the University.  Such rest period 
shall be with pay and shall under no circumstances exceed 
fifteen (15) minutes for each four (4) hours of work.  No 
employee shall cease work prior to the beginning of this fifteen 
(15) minute period and must resume work at the end of this 
period.  In no case shall any employee without supervisory 
approval use a vehicle during the rest period or to get to a 
place other than the employee’s work site or patrol area for 
the rest period.  The rest period is intended to be a recess 
from work to be preceded and followed by an extended work 
period.  Consequently, it may not be used to cover an 
employee’s late arrival to work or early departure, to extend 
the lunch period, nor may it be regarded as cumulative if it is 
not taken. 

 
SECTION D. 

 
96  Employees will be given notice of their schedules of 

work at least one (1) week in advance.  Once an employee is 
given such notice, the University would rather not change it.  
However, it is understood that changes may occur because of 
operational considerations such as employee absences, 
special situations and employee requests.  When a schedule 
change is made because of an employee absence and it is not 
possible to return to the original schedule without over-staffing 
or overtime pay resulting, the University may schedule the 
employee returning from absence in a manner consistent with 
its work requirements until employees can be returned to their 
original schedule without the over-staffing or overtime pay 
resulting. 

 
97  Employees may exchange schedules of work, in whole 

or in part, provided the changes are approved by the 
University prior to the exchange. 
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ARTICLE XI 
 

OVERTIME 
 
 SECTION A.  OVERTIME PREMIUM 
 
98  An overtime premium of one-half the employee’s hourly 

rate and shift premium, if applicable, will be paid for time paid 
as follows: 

 
 
99 1. In excess of an employee’s regular daily schedule of 

work of not less than eight (8) hours in a day, except 
that when an employee is scheduled for training which 
requires returning to work prior to an employee’s 
regular starting time, time spent for training will be paid 
at a straight time rate and not with an overtime 
premium; or 

 
100 2. In excess of forty (40) hours in a calendar week. 
 
101  In calculating hours to determine when the overtime 

premium is payable, (1) time when actual work is performed 
and (2) time off work for which pay is received pursuant to 
Article XXVII (Staff Benefits-Sick Time Pay Plan), Article XXIII 
(Vacation Time Pay), Article XXII (Funeral Leave Pay), 
Holiday Pay, except paid time for a holiday which falls on an 
employee’s scheduled day off, and (3) time off work pursuant 
to Article XXI (Jury and Witness Service) will be counted. 

 
 SECTION B.  PYRAMIDING 
 
102  Overtime premium shall not be pyramided compounded 

or paid twice for the same time paid. 
 
 SECTION C.  SCHEDULING AND DISTRIBUTION 
 
103  In general, overtime work shall be voluntary, provided, 

however, when at least forty-eight (48) hours advance notice 
of an overtime assignment is given, or when circumstances do 
not permit advance notice, or when there are insufficient 
volunteers, overtime assignments are mandatory. 

 24 



 
104  In this connection, the University need not call in an 

employee to work rather than extend the shift of an employee 
already at work nor assign or call in an employee to work who 
has provided the University with a written statement 
expressing the wish not to work overtime.  Such a statement 
will be effective until withdrawn in writing by the employee.  
Nothing herein, however, shall prohibit the University from 
assigning or calling in such an employee to work if sufficient 
other employees capable of doing the work are not available. 

 
104a One written request for exemption from voluntary overtime will 

be honored in seniority order for each shift, and classification 
in each unit of overtime distribution for each four-month period 
beginning January, May, and September.  An employee 
whose exemption has been honored may remove it; however, 
no exemption is transferable to any other employee for time 
remaining in the four-month period.  An employee may not 
renew a request until his/her turn occurs in seniority order.  

  
105  Overtime assignments will be made from an overtime 

hours list maintained for this purpose.  The list will include a 
total of actual overtime hours worked.  At the end of April, 
August, and December, the overtime hours list will be set to 
zero (0) for all employees.  Shift supervisors, or designees, 
will post overtime as far in advance as possible to give 
employees time to consider and bid for overtime.  If more than 
one employee submits a bid, the employee who has worked 
the least amount of hours will be awarded the overtime 
assignment.   

 
106  New employees, employees returning from a leave of 

absence or layoff, employees transferred into a new unit of 
distribution or into another classification in the same unit of 
distribution, will be charged with the highest number of 
overtime hours then worked by any employee in the same 
classification in the unit of distribution.  An employee who is 
continuously absent from work for one (1) month or more, for 
whatever the reason except as provided above, shall be 
charged for overtime in the same amount as the employee 
who was next lowest on the overtime record at the time the 
absence began, except the employee shall not be charged for 
any overtime charged to that employee during the first month 
of absence. 
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107  Overtime shall be assigned to employees by 
classification within a unit of distribution who are qualified to 
perform the overtime assignment.  When an assignment is 
mandatory, employees at work when the overtime need is 
made known, will be assigned in reverse seniority order 
starting with the low senior person, escalating to the high 
senior person and then beginning the rotation again, 
whenever practicable.  A seniority list will be maintained in 
reverse seniority order for this purpose.  When any employee 
whose turn it is to work overtime is not reached, the employee 
next in seniority order will be assigned.  A person who was not 
available for mandatory overtime assignment will remain at the 
top of the list, as if least senior, until an assignment is made.  

   
107a  In the event the employees who are on that shift and at 

work cannot meet the overtime need, employees on other 
shifts will be contacted in reverse seniority order.  When a 
student employee or temporary employee is not at work, 
he/she shall not be called to do the work which otherwise 
would have been performed by a regular employee at work by 
extending his/her shift.  

   
108  Future scheduling of overtime will rectify problems 

resulting from this system. 
 
108a  Individual units of distribution may develop written 

scheduling and distribution provisions inconsistent with the 
provisions of this section which may be adopted with written 
approval of POAM. 

 
 SECTION D.  DEFINITIONS 
 
109 For the purposes of this Article and the computation of 

overtime premium the following definitions shall apply: 
 
110 1. “Day” means the twenty-four (24) consecutive hour 

period beginning with an employee’s starting time on 
each work day. 

 
111 2. “Calendar Week” means seven (7) consecutive 

calendar days beginning at midnight between Saturday 
and Sunday. 
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112 3. “Unit of Distribution” means each of the following 

groupings: 
 
  1. Flint 
  2. Dearborn 
  3. Ann Arbor - Public Safety 
  4. Ann Arbor - Hospital 
  5. Ann Arbor - Housing 
  6. Ann Arbor - Museum of Art 
  7. Any other separate unit or department or geographic 
   area as it may have employees in this bargaining unit 
   assigned.  This matter will be discussed with the Union
   prior to implementation. 
 
 

ARTICLE XII 
 

CALL BACK PAY 
 
113  An employee who returns to work because of a call 

made after the employee has left the place they normally 
depart from work upon completion of the assigned schedule of 
work shall receive the overtime premium as set forth in 
Section A. of Article XI for the time worked, or a minimum of 
four (4) hours pay at the employee’s hourly rate, and shift 
premium, if applicable, whichever amount is greater. 

 
114  This shall not apply, however, to an employee who is 

called in to begin work prior to the start of the shift and works 
continuously, except for a lunch break, into the shift, provided 
the University permits the employee to work the assigned 
schedule of work for that day.  To the extent an employee is 
paid the overtime premium pursuant to this Article, the 
employee shall not be paid an overtime premium under 
Section A. of Article XI for the same time worked. 

 
115 Work assignments, which involve the signing of 

complaints, warrants, and other procedural or court related 
matters, and are performed outside the employee’s assigned 
schedule of work, are not eligible for call back pay, but shall 
be paid the overtime premium under Section A. of Article XI, if 
applicable, for the time worked or a minimum of two (2) hours 
pay at the employee’s hourly rate, whichever amount is 
greater. 
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ARTICLE XII(a) 

 
ON-CALL PAY 

 
115(a)  Each employee specifically designated as an "on-call" 

status shall be paid twenty percent (20%) of the job rate for 
his/her classification for hours spent in the status.  Employees, 
when designated for on-call status, are required to restrict 
their whereabouts to the extent that they are required to leave 
word at their home or with their supervisor where they can be 
reached and be in a position to return to work immediately 
when called.  Upon return to work, such employees are not 
eligible for call back pay, as provided in Articles XII, or special 
schedule premium, if applicable, for actual work performed.  
Time spent in an on-call status shall not be counted in 
calculating time worked for determining when an overtime 
premium shall be paid. 

 
In concert with certain specialized assignments, the University 
may issue cellular telephones, pagers or other electronic 
communications devices to the affected employee.  The 
expectation is that the employee will respond, in a timely 
manner, to alerts, telephone calls or other messages left by 
the University.  As the employee is not having their 
whereabouts or activities restricted, the possession of these 
electronic devices shall not be construed as rendering the 
employee eligible for on-call pay.   

 
  Issues that require the employee to provide a telephone 

response will be compensated at the straight time rate 
calculated in 10-minute increments. 

 
 If it becomes necessary for the employee to return to work, 

then the provisions under Article XII - Call-Back Pay will apply. 
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ARTICLE XIII 
 

SHIFT PREMIUM 
 
 SECTION A.  FULL TIME 
 
116  A shift premium per hour worked shall be paid to any 

full-time employee who is scheduled to start work on or after 
11:00 a.m. and before 8:00 p.m.  Starting times within this 
period of time shall be known as the afternoon shift. 

 
117  A shift premium per hour worked shall be paid to any 

full-time employee who is scheduled to start work on or after 
8:00 p.m. and before 4:00 a.m.  Starting times within this 
period of time shall be known as the evening shift. 

 
118 A full-time employee who works beyond scheduled hours shall 

continue to receive the shift premium, if any.  If the employee 
works an additional full eight (8) hours shift, the employee 
shall be paid the shift premium for that shift, or the shift 
premium for the first eight (8) hours, whichever premium is 
greater. 

 
118a Effective the beginning of the first bi-weekly pay period 

following ratification of the Agreement, the Shift Premium will 
be: 

 
 Afternoon Shift: $.80 
 Evening Shift: $.80 
 
 Effective 12/2/07, the shift premium will be: 
 
 Afternoon Shift $.90 
 Evening Shift  $.90 
 
 SECTION B.  PART TIME 
 
119  A shift premium per hour worked shall be paid to any 

part-time employee who is scheduled to start work on or after 
the hour resulting from adding one hour to 11:00 a.m. for each 
hour a daily schedule of work is less than eight hours. 

 
120  A shift premium per hour worked shall be paid to any 

part-time employee who is scheduled to start work on or after 
the hour resulting from adding one hour to 8:00 p.m. for each 
hour a daily schedule of work is less than eight (8) hours. 
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121  Shift premium for a part-time employee who works a 

daily schedule of eight (8) hours will be paid as provided in 
Section A. above. 

 
 SECTION C.  DEFINITIONS 
 
122  For purposes of this Article, the following definitions 

apply: 
 
123 1. Full-time means eight (8) or more hours per calendar 

day. 
 
124 2. Part-time means less than eight (8) hours per calendar 

day. 
 
 SECTION D. 
 
125  The shift premium shall be as set forth in Appendix B. 
 
 

ARTICLE XIV 
 

UNION SECURITY 
 
 SECTION A. 
 
126  During the life of this Agreement and extensions, if any, 

and to the extent the laws of the State of Michigan permit, 
every employee, beginning with the month following (1) thirty 
(30) calendar days after the effective date of this Agreement, 
or (2) thirty (30) calendar days after employment in the 
bargaining unit, whichever date is the later, and monthly 
thereafter, shall tender to the Union, as a condition of 
continued employment in the bargaining unit, either periodic 
and uniformly required Union dues, or in the alternative, a 
service charge. 
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 SECTION B. 
 
127  No employee shall be terminated under Section A of 

this Article unless: 
 
128 1. The Union first has notified the employee by letter 

explaining that the employee is delinquent in not 
tendering either periodic and uniformly required Union 
dues or the service charge, and specifying the current 
amount of such delinquency, with a warning that unless 
such dues or service charge are tendered within thirty 
(30) calendar days, the employee will be reported to the 
University for termination as provided in this Article, and 

 
129 2. The Union has furnished the University with written 

proof that the procedure of Section B.1. of this Article 
has been followed or has supplied the University with a 
copy of the letter sent to the employee and notice that 
he has not complied with the request.  The Union must 
specify further, when requesting the University to 
terminate the employee, the following by written notice: 

 
130  “The Union certifies that ____________ (name) has 

failed to tender either the periodic and uniformly required 
Union dues or service charge required as a condition of 
continued employment under the collective bargaining 
Agreement and that under the terms of the Agreement, the 
University shall terminate the employee.” 

 
131  Provided that the requirements of one (1) and two (2) 

above are met, the University shall immediately terminate any 
employee who is still delinquent upon the thirtieth (30th) 
calendar day following receipt by the University of the 
satisfactory written proofs of letters and notices required by 
this Article unless the Association agrees otherwise or the 
employee has formally challenged the amount of the service 
fee. 

 
132  In the case of a formal challenge the Union shall have 

the sole burden of establishing the legal validity of the fee and 
the University shall not be obligated to terminate until the 
challenge is resolved. 
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 SECTION C. 
 
133  The Union shall indemnify and save the University 

harmless from any and all claims, demands, suits, or any 
other action arising from this Article or from complying with 
any request for termination under this Article. 

 
ARTICLE XV 

 
DUES OR SERVICE CHARGE CHECKOFF 

 
135  During the term of this Agreement and to the extent the 

laws of the State of Michigan permit and as provided in this 
Article, the University will deduct one month’s current and 
periodic Union dues or service charge from the pay of each 
employee who voluntarily executes and delivers to the 
University the following authorization form: 
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PAYROLL DEDUCTION AUTHORIZATION 
 
Hire Date___________       Current 
Date___________ 
 
For The:              University of Michigan  ---  Campus Unit                          .  
 
 
By:__________________________________________________________  
          (Last Name)                                    (First Name)                                       (Middle) 
Effective: ____________________________, 20____. 
                  (Start Month of the Second Payroll) 
 
I hereby request and authorize you to deduct from my earnings once 
each month, an amount established by the Union as monthly dues.  The 
amount deducted shall be paid to: 
  
POAM 27056 Joy Road, Redford, Mi 48239-1949 
 
Signature: ___________________________________________________  
 
Mailing Address: _____________________________________________  
                               Number                     Street                                               City                              
Zip 
 
Pick One - Union Dues ________________ or Service Fee_____________  
                                            (Initials)                                                                  (Initials) 
 
--------------------------------------------------------------------------------------------------------  
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136  University of Michigan Law Enforcement Association 
  
 UMLEA 
Any new employee shall pay the initiation fee of Twenty Dollars 
($20.00).  Any former member of UMLEA who returns to the 
Association after leaving the Association shall not have to pay the 
initiation fee, if said employee returns to the Association within three 
years (3) of leaving this Association, known as UMLEA. 
 
Signature: 
_______________________________________________________  
 
 
Steward: 
_______________________________________________________  
 
 
EMAIL Address: 
______________________________________________________ 
                                                                          (Optional) 
 
This form shall be hand delivered to Human Resources @ Wolverine Tower by a 
Steward of UMLEA where a copy of this document will be stamped by an 
authorized person and retained by UMLEA. 
Rev: 10/02 
      
137  Payroll deductions shall be made only from the pay due 

employees on the last pay day of each calendar month.  The 
initial deduction for any employee, however, shall not begin 
unless both (1) a properly executed “Voluntary Authorization 
for Deduction of Union Dues or Service Charge”; and (2) the 
amount of the monthly membership dues or service charge 
certified by the Financial Secretary of the Union has been 
delivered to the University at a place designated by the 
University at least thirty (30) calendar days prior to the last pay 
day of the calendar month.  Changes in the amount of the 
monthly membership dues or service charge also must be 
delivered to the University at a place designated by the 
University, at least thirty (30) calendar days prior to the last 
pay day of the calendar month before the change will become 
effective. 
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138  An employee may revoke his/her “Voluntary 

Authorization for Deduction of Union Dues or Service Charge” 
at any time by written notification to the University on a form 
provided by the University.  Payroll deductions shall terminate 
when a revocation has been delivered to the University at 
least thirty (30) calendar days prior to the last pay day of the 
calendar month. 

 
139  All sums deducted by the University shall be remitted to 

the Financial Secretary of the Union at an address given to the 
University by the Union, once each month by the fifteenth 
(15th) calendar day of the month following the month in which 
the deductions were made, together with a list of names and 
the amount deducted for each employee for whom a 
deduction was made and names of employees for whom no 
deduction was made.  The University will also notify the Union 
of the name of each employee who revokes his/her “Voluntary 
Authorization for Deduction of Union Dues or Service Charge.” 

 
140  The University shall not be liable to the Union by 

reason of the requirements of this Article for the remittance or 
payment of any sum other than that constituting actual 
deductions made from the pay earned by the employee.  In 
addition, the Union shall indemnify and save the University 
harmless from any liability resulting from any and all claims, 
demands, suits or any other action arising from compliance 
with this Article, or in reliance on any list, notice, certification 
or authorization furnished under this Article. 

 
 

ARTICLE XVI 
 

LEAVES OF ABSENCE 
 
  
SECTION A.  MEDICAL 
 
141  A non-probationary employee who (1) is unable to work 

because of personal sickness or injury and (2) has exhausted 
sick payments under Article XXXIII and vacation payments 
under Article XXIII shall be granted a leave of absence without 
pay upon furnishing evidence of disability satisfactory to the 
University. 
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142  The leave of absence shall be for the period of 
continuing disability, but not to exceed six (6) months, unless 
extended by the University.  Extensions will not be denied 
unreasonably, but in no case shall a leave and extensions 
exceed two (2) years or the employee’s University seniority, 
which period of time is the lesser.  The leave of absence may 
be terminated at any time if the employee fails to receive 
appropriate medical treatment or furnish satisfactory evidence 
of continuing disability.  Seniority shall accumulate during a 
medical leave of absence. 

 
  
 

SECTION B.  DISABILITY 
 
143  Subject to, and consistent with, the University disability 

plan as provided for in this Agreement, an employee who 
qualifies for disability benefits will be granted a leave of 
absence for an indefinite period.  Seniority shall accumulate 
during a disability leave of absence. 

 
 SECTION C.  PERSONAL 
 
144  A non-probationary employee may be granted, at the 

discretion of the University, a leave of absence without pay for 
a period not to exceed six (6) months.  The leave may be 
extended for additional periods, but in no case shall the leave 
and extension exceed one (1) year.  Seniority shall 
accumulate during a personal leave of absence. 

 
 SECTION D.  MILITARY 
 
145  An employee entering the military service as (1) an 

inductee through the selective service system while having a 
1-A selective service classification; or (2) a voluntary enlistee; 
or (3) a member of the Armed Forces Reserve or National 
Guard, either pursuant to an order or call to active duty or 
active duty for training, or by volunteering during a period of 
national emergency shall be granted a leave of absence 
without pay for the period of active duty or active duty for 
training, not to exceed four (4) years, plus additional time  
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when imposed by law and the period in which reinstatement 
must be requested as set forth in Paragraph 151 and the time 
required for placement.  An employee on military leave of 
absence shall not be eligible for benefits under the Disability 
Plan.  Seniority shall accumulate during a Military Leave of 
Absence. 

 
SECTION E.  CHILD CARE 

 
146 Following the birth of an employee’s child or following the 

adoption of a child under age six (6), a non-probationary 
employee, upon written request, shall be granted a leave 
of absence without pay for not more than six (6) months.  
The leave may be extended for additional periods, but in 
no case shall a leave and extensions exceed one (1) year.  
Seniority shall accumulate during a childcare leave of 
absence.  

 
SECTION F.  UNION 
 
147  A non-probationary employee who is elected or 

appointed to a full-time office in the Union, upon written 
request of the Union, shall be granted a leave of absence 
without pay for not more than one (1) year.  Upon written 
request of the Union the leave will be extended for additional 
periods of not more than one (1) year, but in no case shall a 
leave and extensions exceed one term of office.  Not more 
than one (1) employee at a time will be granted a Union leave 
of absence.  Seniority shall accumulate during a union leave 
of absence. 

 
 SECTION G.  EDUCATIONAL 
 
148  A non-probationary employee is eligible to bid for an 

educational leave of absence without pay to pursue a formal, 
full-time educational program.  One (1) educational leave per 
year may be granted per operating unit.  Additional 
educational leaves may be granted, at the discretion of the 
University, by an operating unit.  To be eligible for an 
educational leave, all bids must be submitted by no later than 
December 1 for the following calendar year.  Eligibility for 
educational leaves will be determined on the basis of 
Bargaining Unit seniority.  In the event no bids are received by 
December 1, one (1) educational leave per operating unit may 
be granted based on the date of submission provided timely 
notification is received.  Such a leave may be for a period of 
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up to one (1) year, but in no case shall a leave and renewals 
exceed four (4) years or the employee’s seniority, whichever 
period of time is the lesser.  An employee on an educational 
leave of absence shall not be eligible for benefits under the 
Disability Plan.  For the purpose of this Section, and not 
withstanding any other provision of this Agreement, seniority 
shall not accrue during an educational leave of absence, or 
any renewal.  Upon return to work from an educational leave 
of absence or any renewal an employee shall not be eligible 
for a further educational leave of absence until the employee 
has worked for at least twelve (12) calendar months. 

 
 SECTION H.  UNION-EXCUSED ABSENCE 
 
149  An employee with seniority who is elected or selected 

by the Local Union, upon the written request of the Director of 
POAM, shall be granted an excused absence without pay for a 
period of time sufficient to attend a regularly scheduled POAM 
meeting, provided, however, and except for officers of the 
Union, chief stewards, and stewards, not more than one (1) 
employee from a seniority group will be granted an excused 
absence at any one time.  Provided further, no such request 
need be granted unless a written request is received at least 
four (4) calendar days prior to the requested time off.  For the 
purposes of this Section, Sections I. and J. of this Article shall 
not apply, but the excused absences shall be considered time 
worked except as otherwise provided in this Agreement. 

 
 SECTION I.  RETURN TO ACTIVE EMPLOYMENT 
 
150  1)  The University, at its option and without cost to the 

employee, may require that a physician or physicians of its 
choosing examine the employee before returning the 
employee to active employment. 

 
151  2)  In addition to 1) and in order to be eligible to return 

to active employment, an employee returning from a military 
leave of absence must have a certificate of satisfactory 
completion of service and apply for reinstatement within ninety 
(90) days after release from duty. 
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152  3)  In addition to 1) and in order to be eligible to return 

to active employment, an employee returning from a medical 
or childcare leave of absence, if on extension of a medical 
leave, must provide, at least fourteen (14) calendar days prior 
to the end of the leave, a statement from the employee’s 
physician releasing the employee to return to work, except 
that this shall not apply in the case of a childcare leave of 
absence granted for an adoption. 

 
153  At the conclusion of a leave of absence, an employee 

eligible to return will be returned only to the employee’s 
seniority group and will be placed preferably in his/her former 
classification, but in any case placement shall be consistent 
with the employee’s seniority and ability to perform the work.  
In cases where an employee wishes to return prior to the 
expiration of any leave, or extension, the return to active 
employment shall be at the discretion of the University.  If the 
leave was for a fixed period of time, and the return is timely, 
and provided notice of a timely return is given, the employee’s 
placement shall be immediate.  If the return is not timely the 
employee will be terminated, unless at the employer’s 
discretion, extraordinary circumstances beyond the control of 
the employee prevented the employee from returning as 
scheduled.  If the employee was able to (1) seek a leave 
extension prior to the leave expiration or (2) notify the 
University that the return would not be timely, but did not, this 
exception to termination shall not apply.  Employees affected 
by this return shall be placed or laid off in accordance with the 
provisions of Section 4 of Article XXVI. 

 
 SECTION J.  GENERAL CONDITIONS 
 
154  During a leave of absence, an employee will not accrue 

vacation nor be eligible for any payments for time off work 
provided by this Agreement. 

 
155  Subject to, and consistent with, the group health 

insurance plan, coverage may be continued during a leave of 
absence provided direct payment of the total premium is made 
through and as prescribed by the University except as 
provided by the University disability plan. 
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156  Subject to, and consistent with, the group life insurance 

plan, coverage may be continued during a leave of absence 
provided direct payment of the employee’s portion of the 
premium is made through and as prescribed by the University, 
except as provided by the University disability plan. 

 
157  During a leave of absence, both the University’s and 

the employee’s contributions to the retirement plan are 
discontinued, except as provided by the University disability 
plan, provided, however, that subject to, and consistent with, 
the retirement plan, an employee on a leave of absence may 
continue active participation by making direct payment of any 
amount to the University in the manner prescribed by the 
University. 

 
158  Unless otherwise specifically provided for by this 

Agreement, seniority shall accumulate during a leave of 
absence, and extensions. 

 
159  Any employee who obtains a leave of absence under 

false pretense or uses the leave for purposes other than for 
which it was obtained shall be subject to immediate discharge. 

 
 

ARTICLE XVII 
 

BULLETIN BOARDS 
 
160  The University will provide the Union with space on not 

more than thirteen (13) existing University bulletin boards, 
including five (5) in Housing, designated for such purpose in 
areas where the Union has employees it represents for the 
purpose of posting not less than four (4) 8 1/2 x 11 inch Union 
notices.  Where a glass enclosed, lockable board is provided, 
the Chief Steward for the department will be given a key. 
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161  These notices, although not limited to the following, 

shall be of that type: 
 
 a. Recreational and social events of the Union; 
 b. Union meetings; 
 c. Union elections, appointments; 
 d. Results of Union elections; 
 e. General communication relevant to the Union’s role as 

a 
  collective bargaining agent. 
 
162  It is understood that such notices shall not be 

derogatory or inflammatory. 
 
163  In the event a dispute arises concerning the 

appropriateness of material posted, the Chief Steward for the 
department will be advised by the University Personnel Office 
of the nature of the dispute, and the notices will be removed 
from the bulletin boards until the dispute is resolved. 

 
 

ARTICLE XVIII 
 

INCLEMENT WEATHER 
 
164  In the event that the University declares an inclement 

weather period for a specific period of time for a geographic 
area, employees living or working in that area will make every 
effort to get to work.  In the event that an employee is unable 
to get to work, the employee will: 

 
165 1. Contact the employee’s immediate supervisor, as soon 

as practicable, regarding the inability to get to work; 
and 

 
166 2. Remain available to come to work if transportation is 

provided by the University. 
 
167  Employees who are at work shall remain at work, if 

necessary, until such time as the inclement weather conditions 
have subsided and other employees report to work to replace 
them. 

 41 



 
168  Subsequent to the declaration of an Inclement Weather 

Period by the University, employees who came to work shall, 
in addition to their regular pay, have added to their vacation 
accrual an amount of time equal to the hours actually worked, 
on their regular schedule.  Time lost from work during such an 
Inclement Weather Period shall be without loss of regular pay 
provided the employee meets the conditions as set forth in #1 
and #2 above and the University determines that the 
employee could not get to work as scheduled. 

 
 

ARTICLE XIX 
 

JOB RELATED TRAINING 
 
169  At the request of an employee and with the approval of 

the employee’s supervisor, an employee may attend 
appropriate job related seminars, course work, or participate in 
other continuing education directly related to that employee’s 
current or future job assignments.  The seminars and course 
work may include, but are not limited to, training provided for 
by equipment manufacturers, education in work methods and 
materials, and education to improve work related knowledge 
and abilities. 

 
170  In the event that such education is required, the 

University shall pay the cost of tuition, course fees and books 
required, except for and excluding any fees required for 
membership in any professional or trade organization or 
association.  Employees who participate in such approved or 
required training shall not suffer a loss of time or pay.  In 
addition, employees who receive such training or education 
may be required to train or assist in the training of others. 
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ARTICLE XX 

 
SAFETY 

 
171  The University, within the inherent risks associated with 

duties and responsibilities of the work force, shall continue to 
provide for the safety of employees during the hours of their 
employment.  In this connection, the University also will 
receive and consider written recommendations with respect to 
unsafe conditions or other safety ideas from any employee or 
the Union. 

 
172  In addition, the Union and the University recognize and 

agree that the Conference Article of this Agreement (Article 
IX) is available for safety matters. 

 
 

ARTICLE XXI 
 

JURY AND WITNESS SERVICE 
 
173  An employee who loses time from work during the 

employee’s normal schedule of work because of jury duty 
service or to testify pursuant to a subpoena from a court shall 
be paid for such time lost at the employee’s hourly rate plus 
shift premium, if applicable.  Except as otherwise provided in 
this Agreement, such jury duty and witness service shall be 
considered time worked.  The employee shall furnish the 
University a written statement from the court showing the days 
and time of jury duty or witness service.  The employee will 
report for available work when released from jury duty or 
witness service. 

 
174  This provision for pay from the University to testify 

pursuant to a subpoena shall not be applicable when the 
employee is a plaintiff in a proceeding against the University 
or when the employee is subpoenaed by another employer for 
whom the University employee works or has worked. 
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ARTICLE XXII 

 
FUNERAL LEAVE PAY 

 
175  In the event of the death of (1) an employee’s spouse, 

or (2) a significant other non-related person living in the 
employee’s household, or (3) the son, daughter, step child, 
step parent, parent, grandparent, brother, sister, grandchild (or 
the spouse of any of them), of either the employee or the 
employee’s spouses, or (4) any other related person living in 
the employee’s household, an employee who attends the 
funeral or service shall be granted time off work with pay 
(maximum of eight (8) hours a day at the employee’s hourly 
rate plus shift premium, if applicable).  The amount of time off 
work with pay shall be only that which is required to attend the 
funeral or service and/or make necessary funeral or service 
arrangements, and (prior to or subsequent to the funeral or 
service) financial, custodial, or other necessary arrangements 
for surviving family members, but in no event shall it exceed 
three (3) work days. 

 
176  If additional time off is needed, the employee may 

request the use of accrued vacation time or excused absence 
without pay. 

 
177  In the event that an employee is on vacation, the 

provisions of this Article nevertheless shall apply. 
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ARTICLE XXIII 

 
VACATION 

 
 SECTION A.  ACCRUAL 
 
178 1. Except as provided in 2. and 3. of this Section, full-time 

employees accrue paid vacation time as follows: 
 
  Seniority    Rate of 
       Accrual Per 
       Calendar Mo 
 
  First five years    eight hours 
  From five through eight years  twelve hours 
  Over eight years    sixteen hours 
 
179  An increase in the rate of accrual shall be effective with 

the first calendar month following completion of the 
required years of University seniority. 

 
180 2. During the calendar month in which a full-time 

employee starts or ends employment, or starts or 
returns from any leave of absence, the employee shall 
accrue paid vacation time on a percentage basis of the 
rate of accrual in 1. above depending upon the day of 
the calendar month on which the event occurs as 
follows: 

 
      Start of  End of 
      Employment  Employment 
      or Return  or Start 
  Day of    from Leave  of Leave 
  Calendar Month  of Absence  of Absence 
 
  One through ten       100%       none 
  Eleven through twenty        50%         50% 
  Twenty-one through end      none       100% 
 
181 3. Except as provided in 2. above, an employee shall not 

accrue any paid vacation time during any leave of 
absence or during any calendar month in which the  
employee is absent without pay for fifteen (15) or more  
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work days.  During any calendar month in which the 
employee is absent without pay for less than fifteen 
(15), but no more than seven (7) work days, the 
employee shall accrue 50% of the accrual as provided 
in 1. 

 
182 4. Part-time employees normally scheduled to work eight 

(8) or more hours per calendar week accrue paid 
vacation time on a basis which is directly proportionate 
to that accrued by full-time employees.  Those normally 
scheduled to work less than eight (8) hours per 
calendar week shall not accrue paid vacation time. 

 
183 5. Hours of vacation pay accrue and are recorded on the 

first day of each calendar month of employment. 
 
184 6. No employee may accrue paid vacation time in excess 

of twenty-four (24) times the employee’s rate of accrual 
per calendar month. 

 
 SECTION B.  ELIGIBILITY 
 
185  No employee shall be eligible for paid vacation time, or 

receive pay in lieu of vacation time, before it accrues, or 
before completion of a probationary period of not more than 
six (6) months for vacation eligibility purposes. 

 
  

SECTION C.  PAY IN LIEU OF VACATION TIME 
 
186  An employee will receive pay in lieu of paid vacation 

time (i.e., without taking actual time off from work) only after 
completion of the probationary period and then only under the 
following circumstances: 

 
187 1. Retirement; or 
 
188 2. Start of a leave of absence; or 
 
189 3. Termination, for whatever the reason; or 
 
190 4. Death, in which case the survivor will be paid. 
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 SECTION D.  PAY FOR ACCRUED VACATION TIME 
 
191 1. Pay for vacation time shall be at the employee’s hourly 

rate at the time vacation is taken, plus shift premium, if 
applicable, times the number of hours of accrued paid 
vacation time scheduled and used. 

 
192 2. Pay in lieu of vacation time shall be at the employee’s 

hourly rate, at the time the event set forth in Section C. 
occurs, plus shift premium, if applicable, times the 
number of hours of accrued vacation time. 

 
 SECTION E.  SCHEDULING OF PAID VACATION TIME 
 
193  Paid vacation time shall be scheduled to meet the work 

requirements of the University on a unit basis with due 
consideration given to an employee’s wishes as to time and 
duration in accordance with the procedures established by 
each unit which shall not be inconsistent with the following: 

 
194 1. Prior to receiving requests, a unit will post any 

limitations concerning the scheduling of vacation, 
including the election to close down any or all 
operations of the unit and schedule vacations during 
the close down period. 

 
195 2. Employees will request vacation time of not less than 

five (5) consecutive work days during the month of 
March for all scheduled vacation to be taken during the 
following May through October and during the month of 
September for all scheduled vacation to be taken 
during the following November through April; or at more 
frequent intervals if the unit chooses. 

 
196 3. Based upon these requests, the unit will schedule 

vacations by shift in order of preference on the basis of 
Bargaining Unit seniority. 

 
197 4. Vacations scheduled for an employee by Ann Arbor 

Public Safety, Hospital, and Housing under the above 
procedures are not subject to change, in the event the 
employee is assigned to a different shift at the time of 
the vacation. 
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198 Other vacation time may be granted in the sole 
discretion of the unit. 

 
199  At the request of an employee, an absence covered by 

the Sickness and Injury Pay (Article XXXIII) may be charged 
against accrued vacation time after all payments under Article 
XXXIII have been exhausted. 

 
200  If a day observed by the University as a holiday occurs 

during an employee’s vacation, the employee shall, if 
otherwise eligible for it, receive holiday pay and will not have 
that time off charged against accrued vacation time. 

 
 

ARTICLE XXIV 
 

SENIORITY 
 
 SECTION A.  DEFINITIONS 
 
201 For the purpose of this Agreement, the following 

definitions shall apply: 
 
202 1. University seniority means length of continuous service 

with the University beginning with the latest date of 
hiring with the University and shall include periods of 
service outside the bargaining unit, layoffs, and other 
periods of absence authorized by and consistent with 
this Agreement. 

 
202a  Bargaining unit seniority means total length of service 

within the bargaining unit.  When an individual is 
returned to the bargaining unit who had previously 
performed work which is covered by classifications in 
the bargaining unit, that previous service will be 
included.  Bargaining unit seniority will apply when 
seniority is considered for such things as assigning 
work schedules, vacation schedules, overtime 
schedules, and shift bidding. 
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203 2. “Seniority group” means that grouping of employees 

assigned to work at the following locations: 
 
  a. Ann Arbor - Public Safety 
  b. Ann Arbor - Hospital 
  c. Ann Arbor - Housing 
  d. Ann Arbor - Parking 
  e. Ann Arbor - Museum of Art 
  f. Flint 

g. Dearborn 
  j. Each other location 
 
204  Each of these locations shall be a separate seniority 

group. 
 
Note:  Paragraph 205 has been deleted. 
 
 SECTION B.  LOSS OF SENIORITY 
 
206  An employee shall lose status as an employee and 

seniority if: 
 
207 1. The employee resigns or quits; 
 
208 2. The employee is discharged or terminated (unless 

reversed through the grievance or arbitration 
procedures); 

 
209 3. The employee retires; 
 
210 4. The employee does not return to work from layoff within 

five (5) calendar days after being notified to return by 
certified or registered mail or by telegram addressed to 
the employee at the employee’s last address filed with 
the Department.  An employee who changes address 
must notify the University of the change. 

 
211 5. The employee has been on layoff for a period of time 

equal to the employee’s University seniority at the time 
of the employee’s layoff or two (2) years, whichever is 
lesser; or 
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212 6. The employee is absent from work, including the failure 

to return to work at the expiration of a vacation, or 
disciplinary layoff, for three (3) consecutive working 
days without notifying the University, except when the 
failure to 1) notify or 2) work is due to circumstances 
beyond the control of the employee. 

 
213  The grievance involving compliance with this Section 

shall begin at Step Three of the Grievance Procedure and 
may be processed through the Grievance and Arbitration 
Procedures only by an employee who has lost status as an 
employee and seniority, provided it is submitted in writing at 
Step Three of the Grievance Procedure within seventy-two 
(72) hours after facts have occurred giving rise to the 
employee’s grievance. 

 
 SECTION C.  SENIORITY LIST 
 
214  A Seniority List will be furnished to the Union once a 

year with the updates not less than quarterly.  If two or more 
employees are hired on the same date, they will be given 
seniority dates in order of the last four (4) numbers of their 
Social Security Number with the highest four (4) numbers 
ranking ahead of a lower four (4) numbers.  The Seniority List 
will show the names and classification title by seniority group 
of all non-probationary employees in order of University 
seniority. 

 
215  The list, and any changes thereafter, shall be deemed 

correct as to an employee’s seniority unless the employee 
notifies the University to the contrary in writing within thirty 
(30) calendar days after the list, or any change, is sent to the 
Union. 
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 SECTION D.  PROBATIONARY EMPLOYEES 
 
216  An employee (excluding Police Officers, 

Communications Officer and Security Officers), whether full or 
part-time, is a “probationary employee” for a six (6) calendar 
month period of observed employment (e.g., 6/15/98 through 
12/14/98).  A Police Officer, Communications Officer or 
Security Officer, whether full or part-time, is a “probationary 
employee” for a twelve (12) calendar month period of 
observed employment (e.g., 6/15/98 through 6/14/99).  
Periods of absence from the work site shall not be counted 
toward completion of the probationary period. 

 
216a  An employee with seniority who is subsequently 

promoted to a Police Officer, whether full or part-time, will be a 
probationary employee for twelve (12) calendar months of 
observed employment from the date of promotion (e.g., 
6/15/02 through 6/14/03).  The 12 month probationary period 
will begin on the date the employee is certified by the 
University following completion of the M-COLES program.  
Periods of absence from the work site shall not be counted 
toward completion of the second probationary period. 

 
217  No matter concerning the discipline, layoff, or 

termination of a probationary employee shall be subject to the 
grievance and arbitration procedures.  At the request of the 
Union, however, the University, through a designated 
representative, shall discuss the termination of the 
probationary employee with the Union, provided the request is 
made within seventy-two (72) hours following the termination. 

 
218  A probationary employee shall have no seniority, until 

the employee has completed the probationary period.  Upon 
the completion of the employee’s probationary period, the 
employee shall acquire seniority from the latest date of hiring 
and be entered on the seniority list. 
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ARTICLE XXV 

 
PROMOTION AND TRANSFER 

 
219  The University shall post all regular job openings in a 

seniority group for a period of five (5) calendar days at an 
appropriate location in the seniority group.  The posting shall 
consist of, but not be limited to, the classification title, pay 
grade, seniority group, shift, and necessary qualifications for 
the position. 

 
220  Non-probationary employees within the seniority group 

where the regular job opening exists who wish to be 
considered for the position, may apply by submitting a bid via 
the electronic applicant management system provided by the 
University.  The University need not consider bids which are 
incomplete, inaccurate or not submitted within the posting 
period. 

 
221  An employee in another seniority group also will be 

considered for a specific regular job opening if that employee 
has made known in writing and in advance that consideration 
is desired if such a specific job opening occurs. 

 
222  Selection for a promotion or transfer is within the 

discretion of the University.  In the event that an employee 
who is selected does not perform to the satisfaction of the 
University within a reasonable period of time determined by 
the University, the employee will be returned to the 
employee’s former position provided a job opening exists.  
Exception to this provision may apply in the event the 
employee engages in an act of misconduct that warrants 
disciplinary action up to and including discharge. 

 
222a  For purposes of this article, a “Transfer” shall be 

defined as the lateral movement of an employee from one 
classification within the bargaining unit to a similar 
classification within the bargaining unit, regardless of salary; 
or as the reclassification of an employee from one 
classification to another classification at the same step level 
within the bargaining unit, regardless of salary. 
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222b  For purposes of this article, a “Promotion” shall be 

defined as the reclassification of an employee from one 
classification within the bargaining unit to another 
classification within the bargaining unit, at a higher salary 
range. 

 
222c  When an employee is transferred to a classification with 

a higher range of rates, the employee will be paid the rate for 
that classification which is next higher to the employee’s rate 
prior to the transfer. 

 
222d  When an employee is transferred to a classification with 

a lower range of rates, the employee will be paid a lower rate 
that reflects proper placement in the new classification in 
accordance  with Qualification Rate criteria. 

 
 

ARTICLE XXVI 
 

LAYOFF AND RECALL PROCEDURES 
 
 LAYOFF 
 
223  When an employee is to be laid off, the following 

procedure shall apply: 
 
224 1. Layoff shall be by and from each classification within 

each seniority group; 
 
225 2. Probationary employees in an affected classification 

within a seniority group shall be laid off first; 
 
226 3. Then the employee with the least University seniority in 

an affected classification within the employee’s 
seniority group shall be laid off, provided that the 
employees remaining in the classification have the 
ability to competently perform the work available. 
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227 4. Prior to layoff, a non-probationary employee will be 

transferred, conditioned upon ability to perform the 
work available, in the following order of priority, and 
with the employee option of a layoff at any step 
involving replacing an employee with less seniority: 

 
  a) To a vacancy, if any in the same classification in 

another seniority group; 
 
  b) to replace an employee with less seniority if any 

in the same classification in another seniority 
group; 

 
  c) to a vacancy if any in a classification with lower 

rates within the seniority group; 
 
  d) to a vacancy in a classification with lower rates 

in another seniority group; 
 
  e) to replace an employee with less seniority if any 

in a classification with lower rates within the 
seniority group; 

 
  f) to replace an employee with less seniority if any 

in a classification with lower rates in another 
seniority group; 

 
  g) an employee not transferred as provided above 

will have the procedure set forth in c, d, e, and f 
applied to classifications assigned to the next 
lower rate schedules until transferred or laid off; 

 
  h) the procedure set forth in a, b, c, d, e, f, and g 

will be applied for an employee replaced as a 
result of the application of the above procedure. 

 
228 5. In applying the procedure set forth in 4. above, a laid off 

or replaced full-time employee will be transferred to 
another full-time position.  A laid off or replaced part-
time employee will be transferred to either a full-time or 
part-time position. 
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229 6. “Ability to perform the work” means present skills, 

knowledge and physical fitness, within the knowledge 
of the University, to competently perform the full range 
of duties of the position in question. 

 
230 7. Providing the circumstance of impending layoff is 

known by the University in advance, an employee who 
is to be laid off shall be given written notice of layoff as 
soon as practicable but not less than thirty (30) 
calendar days prior to layoff.  In the event an employee 
is laid off because of a temporary discontinuance of 
operations, or any portion thereof, caused by conditions 
not immediately correctable by the University, 
temporary adjustments in the work force can be made 
without prior notice and without application of the Layoff 
and Recall Procedures. 

 
 RECALL 
 
231  When an employee with seniority is to be recalled to 

work from layoff, or there is to be a return to a classification or 
seniority group from which an employee with seniority was 
removed as a result of a layoff, the reverse application of the 
layoff procedure shall be applied conditioned upon the 
employee’s ability to do the work. 

 
 LIABILITY 
 
232  A grievance involving compliance with Articles XXIV, 

XXV, and XXVI, except as otherwise provided in Section B. of 
Article XXIV, shall begin at Step Three of the Grievance 
Procedure, provided it is submitted in writing at Step Three of 
the Grievance Procedure within seven (7) calendar days after 
facts have occurred giving rise to the grievance. 

 
233  Liability of the University for failure to apply correctly 

any provision of Articles XXIV, XXV, and XXVI, shall 
commence not earlier than the date of submitting the written 
grievance alleging such violation at Step Three of the 
Grievance Procedure. 
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 PREFERRED SENIORITY 
 
234  For the purpose of this Article, officials of the Union 

shall have seniority preference over all of the employees they 
represent conditioned upon ability to do the work available.  
Where more than one level of representation is in effect for an 
employee in a classification in a department, the preference 
shall be in this order: 

 
  First, the President; next, the Chief Steward; next, other 

executive board members. 
 
235  In addition, Stewards shall have preferred seniority only 

to the extent necessary to retain their shift assignment during 
any shift selection period. 

 
ARTICLE XXVII 

 
BENEFITS 

 
SECTION A:  HEALTH INSURANCE PLAN 

 
236  The Group Health Insurance Plan shall be as provided 

by the University within the Flexible Benefits Program in the 
same manner and to the same extent as provided to the 
University employees not represented by a Union.  Prior to the 
execution date of this Agreement the Union has had the 
opportunity to have explained the hospital and medical 
coverage available from the various organizations during the 
term of this Agreement and from which an employee can 
select coverage.  In the event of any changes in the coverage 
from any of the organizations, the Union will be notified prior to 
the effective date of change. 

   
  The University will provide a monthly opt out credit to 

those employees who elect no health insurance coverage in 
the same manner and to the same extent as provided to 
University employees not represented by a Union. 

   
  University employees who do not elect to opt out or 

enroll in a health insurance plan within 30 days of the eligibility 
date will be automatically enrolled in the Comprehensive 
Major Medical Plan.  Opt down credit will not be provided if 
automatic enrollment occurs. 
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No matter concerning the Group Health Plan shall be 
subject to the Grievance and Arbitration Procedures, except 
for questions concerning compliance with the specific 
provision of this Article, and whether or not the employee has 
coverage in accordance with terms of the Plan. 
 

If, during the term of this Agreement, a federal or state 
law is enacted which requires the payment of taxes or 
premiums to either the federal or state government or another 
entity for hospital or medical benefits for employees, the 
University may make such adjustments in the schedules of 
benefits provided by this Article to avoid duplication of 
benefits.  In addition, any such taxes or premiums paid by the 
University shall be included in the total dollar limitation 
provided in this Article.   

 
 
237  If, during the term of this Agreement, a federal or state 

law is enacted which requires the payment of taxes or 
premiums to either the federal or state government or another 
entity for hospital or medical benefits for employees, the 
University may make such adjustments in the schedules of 
benefits provided by this Article to avoid duplication of 
benefits.  In addition, any such taxes or premiums paid by the 
University shall be included in the total dollar limitation 
provided in this Article. 

 
SECTION B:  GROUP DENTAL PLAN 

 
238  The Group Dental Plan shall be as provided by the 

University within the Flexible Benefits Program.  Employees 
have a choice of three dental plan options.  During the term of 
this Agreement no less than the University of Michigan Dental 
Plan, Option I schedule of benefits in effect at the execution 
date of this Agreement will be provided and maintained.  In the 
event of any changes in the benefits, the Union will be notified 
prior to the effective date of change. 
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  The University contribution toward dental plan coverage 

will be provided in the same manner and to the same extent 
as provided to University employees not represented by a 
Union.  The University will provide a monthly opt out credit to 
those employees who elect no dental coverage and have at 
least one year of continuous service.  The opt out credit will be 
provided in the same manner and to the same extent as 
provided to University employees not represented by a Union.  
The University will automatically enroll employees in the 
University of Michigan Dental Plan, Option I after one year of 
continuous service as provided to University employees not 
represented by a Union. 

 
  No matter concerning the Group Dental Plan shall be 

subject to the Grievance and Arbitration Procedures, except 
for questions concerning compliance with the specific 
provisions of this Article, and whether or not the employee has 
coverage in accordance with terms of the Plan. 

 
  If, during the term of this Agreement, a federal or state 

law is enacted which requires the payment of taxes or 
premiums to either the federal or state government or another 
entity for dental benefits for employees, the University may 
make such adjustments in the schedules of benefits provided 
by this Article to avoid duplication of benefits.  In addition, any 
such taxes or premiums paid by the University shall be 
included in the total dollar limitation provided in this Article. 

 
 SECTION C.  TRAVEL ACCIDENT INSURANCE PLAN 
 
239  The Travel Accident Insurance Plan shall be as 

provided by the University.  It may be amended, but not 
eliminated, by the University, except that the following, without 
cost to an employee and consistent with the terms of the Plan, 
shall not be changed during the term of this Agreement: 

  
1. The amount of the principal sum of insurance for full-

time employees shall be $50,000, or five (5) times 
hourly rate times 2080, whichever is more, except as 
the amount may be reduced proportionately by a 
catastrophic accident. 

 
2. The principal sum will be paid for loss of life or any two 

members (hand, foot, or sight of one eye). 
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3. One-half the principal sum for loss of any one member. 
 
4. Disability benefits. 

 
240 In the event of any amendment that affects employees 

Iin thebargaining unit, the Union will be notified at least 
thirty (30) days prior to the effective date of the 
amendment.  No matter concerning the Travel Accident 
Insurance Plan shall be subject to the Grievance and 
Arbitration Procedures, except for questions concerning 
compliance with the specific provisions of this Article. 

 
 SECTION D.  DISABILITY PLAN 
 
241  The Disability Plan shall be as provided by the 

University.  It may be amended, but not eliminated, by the 
University, except that the following, consistent with the terms 
of the plan, shall not be changed during the term of this 
Agreement: 
 
1. The University will pay the entire cost for coverage, 

except during the first four (4) years of service when the 
employee must pay the entire cost for coverage on all 
base income, and except on base income over $30,000 
per year after four (4) years of service. 

 
2. An eligible employee, normally scheduled to work 

twenty (20) or more hours per calendar week, shall 
receive a disability income which shall be 65% of his or 
her monthly base income, (hourly rate time 2080 
divided by 12). 

 
3. In the event that cash benefits are received from other 

sources as set forth in the plan, the disability income 
set forth in 2. above shall be adjusted so that the 
combination of disability income and cash benefits from 
other sources shall not exceed 65% of the employee's 
monthly base income. 

 
4. For each month that a disability income is received, 

Retirement Plan, Group Life Insurance, and Health 
Insurance Plan contributions shall be made by the 
University as provided in the Disability Plan.  
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242  In the event of any amendment that affects employees 

in the bargaining unit, the Union will be notified at least thirty 
(3)) days prior to the effective date of the amendment.  No 
matter concerning the Disability Plan shall be subject to the 
Grievance and Arbitration Procedures, except for questions 
concerning compliance with the specific provisions of this 
Article.   

 
243  In addition, in the event any University employee group 

receives from the University an increase to the $30,000 per 
year base income limit as set forth in subparagraph 1. of 
reference Article XXVII, Section D, or to the 65% of monthly 
base income limit as set forth in subparagraph 2. of reference 
Article XXVII, Section D, the University shall increase these 
limits for employees of this bargaining unit to the same extent 
and at the same time. 

 
 SECTION E.  RETIREMENT PLAN 
 
244  The retirement program shall be as provided by the 

University.  It is understood that the retirement plan may be 
amended, except that the following, consistent with the terms 
of the Teacher's Insurance Annuity Association and College 
Retirement Equity Fund (TIAA-CREF) retirement plan shall not 
be changed during the term of this agreement.   

 
1. The University will contribute an amount equal to ten 

percent (10%) of an employee's earnings each month 
and the employee will contribute an amount equal to 
five percent (5%) of the employee's earning each 
month, or 

 
2. At the option of a full-time employee, age thirty-five (35) 

or older, and with two (2) years of service, the 
University will contribute an amount equal to five 
percent (5%) of an employee's Social Security base 
earnings each month and the employee will not 
contribute.  When earnings are in excess of the Social 
Security base, 1 above shall apply. 
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  In the event of any amendment that affects employees 

in the bargaining unit, the Union will be notified prior to the 
effective date of the amendment.  No matter concerning the 
retirement program shall be subject to the Grievance and 
Arbitration Procedures except for questions concerning the 
specific provisions of this Article. 

 
SECTION F:  GROUP LIFE INSURANCE PLAN 

 
245  During the term of this Agreement, the University Life 

Insurance Plan and the Optional Life Insurance Plan shall be 
as provided by the University within the Flexible Benefits 
program in the same manner and to the same extent as 
provided to University employees not represented by a Union.  
The University Life Insurance Plan will provide $30,000 in 
coverage at no cost to the employee.  The amount of life 
insurance coverage elected by an employee under the 
Optional Life Insurance Plan may range from $5,000 at the 
minimum to an amount equal to six times the employee’s 
salary.  Salary as indicated is based upon an employee’s job 
rate for a normal forty-hour workweek, excluding overtime and 
other premiums. 

 
  The cost of the Optional Life Insurance Plan is 

determined by the amount of coverage selected, current age, 
smoking status and current salary.  The amount of coverage 
chosen and its cost will increase when salary is increased.  
The cost will also increase when moving into the next higher 
age bracket.  The employee will pay the full cost in the same 
manner and to the same extent as provided to the University 
employees not represented by a Union. 

 
  The Dependent Life Insurance Plan shall be as 

provided by the University within the Flexible Benefits 
Program in the same manner and to the same extent as 
provided to University employees not represented by a Union. 
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NEW SECTION:  OTHER FLEXIBLE BENEFITS 

 
The Hyatt Legal Plan; TIAA Long-Term Care Group 

Insurance; and a Vision Plan shall be as provided under the 
Flexible Benefits Plan in the same manner and to the same 
extent as is provided for employees not represented by a 
Union.  No matter concerning the above benefits will be 
subject to the Grievance and Arbitration Procedures; except 
for questions concerning compliance with the specific 
provisions of this Article and whether or not the employees 
have coverage in accordance with the terms of the Flexible 
Benefits Plan. 

 
246  In the event of any amendment that affects employees 

in the bargaining unit, the Union will be notified at least thirty 
(30) days prior to the effective date of the amendment.  No 
matter concerning the Group Life Insurance Plan shall be 
subject to the Grievance and Arbitration Procedures of this 
Agreement, except for questions concerning compliance with 
the specific provisions of Section F and whether or not an 
employee has coverage in accordance with the terms of the 
Plan.  

 
ARTICLE XXVIII 

 
TUITION REFUND PROGRAM 

 
 SECTION A.  ELIGIBILITY 
 
247  The tuition refund program will be as provided by the 

University in SPG 201.69 (Tuition Support Program).  Any 
future changes or enhancements to SPG 201.69 will be made 
available to members of UMLEA, however, the University 
maintains the exclusive right to revise this SPG.  The 
University will endeavor to communicate changes and 
enhancements with POAM as issues arise.    
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ARTICLE XXIX 

 
EMPLOYEE INFORMATION 

 
255  The University, upon the individual written request of an 

employee, will not disclose the home address or home 
telephone number of the employee to anyone other than those 
who need the information to carry out the duties and 
responsibilities of the Employer. 

 
256  Upon written request from the Union, the Employer 

shall provide available and relevant information which is 
necessary to properly process a grievance. 

 
 

ARTICLE XXX 
 

EMPLOYEE AND ADDRESS LISTS 
 
 SECTION A.  EMPLOYEE LISTS 
 
257  The University shall prepare and maintain a list which 

shall show the names alphabetically and the classification title, 
department number, pay grade, hourly rate, and seniority date 
of all employees.  The Local Union shall be given two (2) 
copies and POAM one (1) copy of the list within thirty (30) 
calendar days after the date of this Agreement, and thereafter 
a current list monthly. 

 
258  A departmental seniority list, including the same 

information, shall be maintained by each department.  This list 
shall be available for inspection by an employee or steward. 

 
259  These lists shall be deemed correct as to an 

employee’s seniority date unless the employee, or the 
stewards for the employee, notifies the University to the 
contrary in writing after a list is given to the Union. 
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 SECTION B.  ADDRESS LISTS 
 
260  Monthly, the University shall give to the Local Union 

two (2) copies and POAM one (1) copy of a list of employees 
together with their most current addresses as they appear on 
the records of the University.  The Local Union and POAM 
shall retain such information in confidence and disclose it only 
to those officials of the Local Union and POAM whose duties 
require them to have such information. 

 
 SECTION C.  HIRE, TERMINATION AND LEAVES OF 

ABSENCE LISTS 
 
261  The University, on a monthly basis, shall give to the 

Local Union one (1) copy of each of the following:  (1) list of 
employees hired during the previous calendar month; (2) list of 
employees terminated, for whatever the reason, during the 
previous calendar month; (3) employees on a leave of 
absence.  In addition to names, these listings shall include the 
same information provided on the seniority list. 

 
 SECTION D.  TEMPORARY EMPLOYEES LIST 
 
262  The University, on a monthly basis, shall give to the 

Local Union one (1) copy of a list of temporary employees 
performing substantially the same work as employees in this 
bargaining unit, together with their classification title, 
department number, and the number of hours worked each bi-
weekly pay period.  The list shall include current available 
information with hours of work for the six (6) most recent 
consecutive pay periods. 
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ARTICLE XXXI 

 
MISCELLANEOUS 

 
 UNIFORM ALLOWANCE 
 
263 1. The annual uniform allowance will be prorated and 

payable on January 1st and July 1st: 
 

 
  Year 1 Year 2 Year 3 Year 4 

UMH Security $1,000 $1,000 $1,050 $1,100 
Housing Security $1,000 $1,000 $1,050 $1,100 
UM-Flint Safety $1,000 $1,000 $1,050 $1,100 
UM-Dearborn 
Safety $1,000 $1,000 $1,050 $1,100 

 

Uniform specifications will be determined by the 
University.   In the event of a uniform change, the 
department will provide adequate notice and coincide the 
change with the next scheduled uniform allowance 
payment 

 
263a The University will reimburse employees for the 

replacement cost of safety glasses with standard 
frames and uniform items damaged in the line of duty 
not through the negligence of the employee. 

 
264 2. POAM will be provided with one copy of the University’s 

Standard Practice Guide (SPG) and updates to the 
SPG as issued. 

 
265 3. Full-time employees have the privilege of purchasing 

an athletic card which currently includes a reduced 
price ticket to all home football games and certain other 
privileges in accordance with rules and regulations 
established from time to time by the University. 

 
266 4. Employees have the privilege of using certain 

University libraries, including the Law Library, in 
accordance with rules and regulations established from 
time to time by the University. 
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267 5. In the event a decision is made to have work regularly 

and customarily performed by employees in the 
bargaining unit performed on University operated 
premises by a source outside the University, no 
employee in the bargaining unit shall suffer a loss of 
base wages as a result of such a decision. 

 
268 6. Work regularly and customarily performed by an 

employee shall not be performed by a student 
employee or temporary employee to the extent that it 
results in the employee’s layoff or removal from a 
classification.  Neither shall an employee be required to 
take a vacation to permit employment for a student 
employee or temporary employee.  If any such incident 
occurs, the employee shall be compensated for any 
loss in base hourly rate, plus shift premium, if 
applicable. 

 
269 7. Except as provided in this Article, the employment of a 

student employee shall not violate any provision of this 
Agreement. 

 
270 8. Work regularly and customarily performed by an 

employee shall not be performed by a supervisor to an 
extent greater than previously performed so that an 
employee’s layoff or removal from a classification 
results.  If any such incident occurs, the employee shall 
be compensated for any loss in base hourly rate, plus 
shift premium, if applicable. 

 
271 9. While rules, regulations, and requirements may vary 

within the University, no such rule, regulation or 
requirement shall be contrary to terms of this 
Agreement nor shall any such rule, regulation or 
requirement be administered in an arbitrary or 
capricious manner. 
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272 10. New employees will be afforded the opportunity to 

attend a Union orientation.  This orientation shall be at 
the option of the employee, and in a location provided 
by the University.  A POAM or Union Official shall 
conduct the orientation which shall not exceed one (1) 
hour.  This orientation may follow, and be in connection 
with, a University orientation, but shall be unpaid.  If not 
scheduled at that time, it shall be scheduled at some 
other time which shall not interfere with the regular 
schedule of work and be unpaid.  A representative from 
the University may be present. 

 
273  In the event an employee is directly involved in a job-

related fatality, or a comparable trauma inducing event, the 
University will provide professional counseling.  Such 
employees may be assigned to alternative duties and work 
schedules. 

 
 

ARTICLE XXXII 
 

DEFENSE AND INDEMNIFICATION 
 
274  The University will defend and/or indemnify employees 

who become parties to legal proceedings by virtue of their 
good faith efforts to perform their responsibilities of 
employment. 

 
275  In proceedings in which both the University and an 

employee are parties, the University shall have the sole 
discretion to determine when a conflict of interest exists such 
that separate representation of the employee shall be 
provided by the University.  The University shall have sole 
authority over litigation and settlement strategies and 
decisions for those proceedings for which it is providing legal 
counsel to an employee.  Employees may retain separate 
counsel at their own expense rather than avail themselves of 
this provision. 

 
276  This provision does not apply to an employee’s 

involvement in internal University proceedings. 
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ARTICLE XXXIII 

 
SICKNESS AND INJURY PAY 

 
 SECTION A. 
 
277  An employee shall be eligible to receive sickness or 

injury pay (hereinafter referred to as “sick pay”) in accordance 
with the provisions of this Article when the employee is unable 
to work because of personal sickness or injury (hereinafter 
referred to as “absence”) and providing the employee meets 
the requirements of Sections D., E., F., and G.; except no sick 
pay shall be payable for an inability to work which results or 
occurs as follows: 

 
278 1. Intentionally self-inflicted; 
279 2. Participation in a criminal act; 
280 3. Participation in a riot or civil commotion; 
281 4. Working for an employer other than the University; 
282 5. Following a termination date that was determined 
  prior to occurrence of the absence. 
 
283  Neither shall any sick pay be payable (1) during a 

layoff, leave of absence, or disciplinary layoff, or (2) for any 
other period of time which is not time lost from the employee’s 
regular schedule of work for the calendar week. 

 
SECTION B. 

 
284 To be eligible to receive sick pay under this Article, an 

employee must meet the following requirements: 
 
285 1. Have unused sick time available. 
 
286 2. Comply with the reporting and approval procedures. 
 
287 3. Be absent from regular work for one of the following reasons: 
 
 a. Disabling physical sickness or injury. 
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 b. Disabling mental illness, or an alcohol or drug 
abuse problem which is being treated on an 
inpatient basis in an accredited hospital facility 
licensed to provide psychiatric or substance 
abuse care. 

 c. Disabling mental illness, or an alcohol or drug 
abuse problem which is being treated on an 
outpatient basis, while unable to work, based on 
the recommendation of a physician with 
specialized training in psychiatry or a 
psychologist who possesses a doctoral degree. 

 d. Preventive or corrective medical care (including 
eye care), dental care and physical examination 
appointments.  Appointments must be scheduled 
and approved in advance by the employee’s 
immediate supervisor. 

 e. Preventive or corrective medical care for non-
disabling mental illness or an alcohol or drug 
abuse problem which is treated on an outpatient 
basis on the recommendation by a physician 
with specialized training in psychiatry or a 
psychologist who possesses a doctoral degree.  
Time off must be scheduled and approved in 
advance by the employee’s immediate 
supervisor.  Only short-term sick time may be 
used for such treatment. 

 f. Exposure to a contagious disease if quarantine 
is required by a government health authority or 
the University. 

 g. Family Care Responsibilities:  up to 48 hours of 
short-term sick time pay may be used annually 
to care for a family member whose condition 
meets any of the circumstances described in 
items a. through f. above.  The phrase “to care 
for” as used in this paragraph includes providing 
necessary physical care and/or emotional 
support to a family member.  Family member is 
defined as the staff member’s spouse or a same-
sex domestic partner with whom the staff 
member shares living accommodations and 
expenses; and without regard to their place of 
residence, the child, sibling, parent, grandparent, 
or other related individual whose care is the 
responsibility of the staff member, spouse, or 
same-sex domestic partner. 
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SECTION C. 

 
288  Sick pay (regular compensation plus shift premium, if 

applicable) is available to full-time employees as follows: 
 
289 1. Short-term sick time pay: 
 
 a. Employees are eligible for fifteen (15) days of 

short-term sick time pay annually.  The fifteen 
(15) days do not accrue but are renewed on the 
first of the month of the anniversary of 
employment (except that the renewal date is July 
1, annually, for those employees who had two or 
more years continuous service as of July 1, 
1975).  Short-term sick time is renewed at the 
beginning of the pay period which includes the 
first day of the month noted above. 

 
290 2. Extended sick time pay: 
 

  Extended sick time pay provides wage protection for 
staff members who are unable to work for an extended 
period of time due to a single incident of serious 
disabling illness or injury or for chronic disabling serious 
conditions when periodic absences from work are 
necessary due to a serious health condition.  Extended 
sick time pay starts with the first day of a qualifying 
illness or injury and is available only when all of the 
following conditions are met: 

 
  1. The staff member has worked for the University 

for two or more years as a Regular staff 
member;  

 
  2. The staff member is absent due to a serious 

and/or chronic disabling illness or injury in 
excess of 80 hours; 

 
  3. Acceptable supporting documentation from a 

physician or (other medical professional as 
appropriate), has been received by the 
employing department. 
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In special circumstances, such as conditions related to pregnancy or 
where the staff member’s physician has attested, that the staff 
member will have ongoing non-contiguous absences due to 
treatment for a single serious illness or injury, the University may 
approve the use of extended sick time pay for such non-contiguous 
absences that total in excess of 80  hours. 

  a. Employees with two (2) or more years of 
continuous service are eligible for extended sick 
time pay up to a maximum of six (6) months at 
full pay plus six (6) months at half pay in each 
five (5) calendar year period following the 
attainment of two (2) years of continuous 
service.  Extended sick time benefits are 
renewed in full on the first of the month of the 
anniversary of employment following each 
successive five (5) calendar year period (except 
that the renewal date is July 1, following each 
successive five (5) calendar year period for 
those employees who were employed and 
eligible on or before July 1, 1975).  Extended 
sick time is renewed at the beginning of the pay 
period which includes the first of the month 
noted above. 

 
  b. A minimum of 80 hours of short term benefits 

must be available and exhausted at the onset of 
sickness or injury before extended sick time 
benefits are payable.  If the employee has 
neither 80 hours of paid time available in short-
term sick or vacation, then the employee will be 
charged with 80 hours of unpaid time. 

 
291 3. The maximum number of sick days available for any 

one continuous sickness or injury is fifteen (15) days of 
short term plus six (6) months at full pay and six (6) 
months at half pay minus any sick time previously taken 
during the one (1) year short term sick time period 
and/or the five (5) years extended sick time period in 
effect at the time the sickness or injury occurs. 
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292 4. Short term and extended sick time pay does not renew 

during any leave of absence, layoff, or any period of 
absence due to sickness or injury.  Eligibility for 
benefits which would have otherwise renewed, is 
deferred until the staff member returns to continuous 
active employment.  Thereafter, renewals will occur on 
the regular eligibility dates. 

 
293 5. Part-time employees:  Proportional amounts of short 

term and extended sick time pay are available to part-
time employees who are scheduled to work 20% (8 
hours a week) or more, i.e., a half-time employee would 
receive fifteen (15) half days of short term protection.  
When an employee’s appointment fraction changes, the 
employee will retain the same number of days or 
months of protection. 

 
294 6. Month:  Twenty-two (22) scheduled, non-overtime work 

days or an equivalent period such as eighteen (18) ten-
hour work days are counted as one (1) month. 

 
295 7. Day:  The number of scheduled non-overtime work 

hours during the 24-hour period beginning with the 
employee’s starting time. 

 
296 8. Continuous Service:  Continuous service means 

service from the latest date of employment.  Leaves of 
absence and layoffs do not affect continuous service.  
However, a leave of absence or a layoff may not be 
used in order to get the employee to two (2) years of 
service.  The two (2) years must have been 
accumulated as of the last day worked or paid. 

 
297 9. Worker’s Compensation:  Full pay is reduced by 

worker’s compensation benefits, if any, to provide not 
more than 100% of salary.  The employee’s sick time 
pay record will be charged for the number of days 
equivalent to the amount of sick time pay received. 
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SECTION D. 

 
298  Employees request sick pay by oral notification of 

illness or injury to their supervisor prior to the beginning of the 
employee’s shift, except when the failure to notify is due to 
circumstances beyond the control of the employee.  The 
notice will include the reason for and probable duration of the 
absence. 

 
 SECTION E. 
 
299  Evidence of sickness, illness, or injury acceptable to the 

University may be required at any time as a condition for 
qualifying for short term or extended sick time pay under this 
plan. 

 
300  A physician’s report which includes at least the 

information requested on the Physician’s Statement of 
Disability (Form 36607) may be required when:  1) an 
employee is absent due to sickness or injury for ten (10) or 
more consecutive days; 2) upon return to active employment 
from an absence due to sickness or injury, and will be required 
when facts and circumstances indicate that the employee may 
not be eligible for sick time pay as claimed. 

  
SECTION F. 

 
301  Failure to follow accepted medical practice will be 

reason for discontinuing pay under this plan. 
 

SECTION G. 
 
302  If sickness or injury recurs frequently or regularly so as 

to raise a question about an employee’s condition, or there is 
failure to follow accepted medical practice, the University may 
require the employee to see a personal physician at the 
employee’s expense.  The physician will provide the University 
with a statement concerning the employee’s condition, the 
treatment required, and what can be expected.  If the 
University determines that a second opinion is needed, the 
employee may be required to see a University physician  
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designated by the University at University expense.  The 
University may request a Sick Time Conference with an 
employee, the employee’s supervisor, a representative of the 
University Personnel Office, and the Chief Steward to discuss 
the employee’s sick time usage and ability to work.  Although 
not limited to the following, information discussed shall be of 
the type: 

 
303 1. time lost from work due to sickness or injury; 
304 2. physician’s evaluation(s); 
305 3. ability of employee to meet employment obligation 
  of regular and reasonable attendance. 
 
 SECTION H. 
 
306      Employees receiving pay from this plan will be 

considered absent because of sickness or injury (“off sick”). 
 
 SECTION I. 
 
307  Employees may elect to terminate regular employment 

while receiving sick time pay and receive instead any 
retirement benefits for which they are eligible. 

 
 SECTION J. 
 
308  Although employees may meet the sick time pay 

eligibility requirements while on vacation, they have not lost 
time from regular work and are, therefore, not eligible for pay 
under this plan.  Under unusual circumstances, such as 
hospitalization or equivalent confinement, the employee may 
request the use of sick time pay.  Such a request must be 
accompanied by a physician’s verification of disability and is 
subject to approval by supervision and review by the 
appropriate Service Center Personnel Administrator. 

 
 SECTION K. 
 
309  Employees who are off work in accordance with this 

plan on a day observed by the University as a holiday will be 
considered observing that holiday.  They will not be charged 
for sick time pay on that day. 
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 SECTION L. 
 
310  Eligibility for pay under this plan ceases on the effective 

date of a termination or layoff (i.e., the last day of work).  An 
employee who is ill on, or immediately prior to, a previously 
determined termination or layoff date is eligible for pay under 
this plan only through that previously determined termination 
or layoff date.  Employees recalled to active employment from 
layoff status will again be eligible for the benefits provided by 
this plan. 

 
 SECTION M. 
 
311 1. An employee returning to active employment from an 

extended sick time absence which exceeds one month 
must provide at least seven (7) days advance notice to 
his/her supervisor.  Upon return, he/she will be placed 
in the same or another available position within the 
department, for which he/she is qualified, unless the 
University’s or the employee’s circumstances have so 
changed as to make it impossible to do so.  If the return 
causes a displacement of any employee (including the 
returning employee), the displaced employee will be 
placed or laid off in accordance with the priorities 
established in Article XXVI (Layoff and Recall). 

 
312 2. An employee returning to active employment from a 

sick time absence of less than one month will be placed 
in his/her former position unless the University’s or the 
employee’s circumstances have so changed as to 
make it impractical to do so. 

 
313 3. Employees who are returned to active employment with 

temporary or permanent medical restrictions on hours 
of work will be eligible to use their available short term 
and/or extended sick time pay to maintain their income 
based on their appointment prior to their illness or 
injury. 

 
314  Employees who then exhaust available sick time will 

have their appointment adjusted to reflect the hours 
they are actually working due to the medical restriction.  
Their available sick time will renew on the regular 
eligibility date, but with sick time proportional to the 
appointment fraction. 
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SECTION N. 

 
315  Vacation accrual will be at 100% of the employee’s 

regular rate of accrual for each calendar month in which the 
staff member receives full pay (either regular full time or 
prorated rate based on appointment fraction) under the 
provisions of this plan.  For each calendar month in which the 
employee receives 50% of his/her regular full-time rate or 
regular part-time rate under the provisions of this plan, 
vacation accrual will be at 50% of the employee’s rate of 
accrual. 

 
SECTION O. 

 
315a  An employee who is injured during the employee's 

hours of employment shall report the injury to the employee's 
immediate supervisor as soon as possible.  If the injury is to 
the extent of doctor's or hospital care, arrangements will be 
made by the University to provide transportation to University 
Hospital, if practicable, otherwise to another medical facility.  
The injured employee shall be paid at the employee's hourly 
rate of pay, plus shift premium, if applicable, for the time lost 
from work, provided the employee returns to work and finishes 
out the shift following treatment, unless on doctor's orders the 
employee is told not to return to work and is excused by 
supervision. 

 
 

ARTICLE XXXIV 
 

SEASON DAYS/HOLIDAYS 
  

SECTION A.  SEASON DAYS 
 
316  Between the days observed as the Christmas Day and 

New Year’s Day holidays, there shall be four (4) Season Days 
(totaling a maximum of 32 hours), which may be designated 
on an individual basis. 

 
SECTION B. 

 
317  Each Season Day shall be the consecutive twenty-four 

(24) hour period starting with the employee’s starting time on 
the calendar day on which the Season Day is designated. 
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 SECTION C. 
 
318  Each full-time employee, other than an employee on 

layoff or on any leave of absence, shall receive eight (8) hours 
pay at his/her hourly rate plus shift premium if applicable, for 
each Season Day for which the employee is not scheduled to 
work, provided the employee meets the following eligibility 
requirement: 

 
319  The employee works the employee’s last scheduled 

work day prior to and the first scheduled work day following 
the day observed as the Christmas Day and the New Year’s 
Day holiday, respectively, unless his/her failure to work on 
either or both such days is excused because of (1) personal 
sickness or injury as provided in Article XXXIII, or (2) other 
extraordinary circumstances beyond the control of the 
employee which cannot be corrected in time for him/her to 
meet his/her employment obligation. 

 
 SECTION D. 
 
320  Each part-time employee normally scheduled to work 

twenty (20) or more hours per calendar week, other than an 
employee on layoff or on any leave of absence, who meets 
the eligibility requirement set forth in Section C. shall receive 
pay for each Season Day for which the employee is not 
scheduled to work, determined by multiplying his/her hourly 
rate plus shift premium, if applicable, times his/her normal 
schedule of hours per calendar week divided by five.  Those 
normally scheduled to work less than twenty (20) hours per 
calendar week shall not receive pay for the Season Days. 

 
 SECTION E. 
 
321  An employee who works on a Season Day will be paid 

for the time worked at the employee’s hourly rate and shift 
premium, if applicable.  In addition and for each Season Day 
the employee works, an equivalent amount of time, not to 
exceed a total of thirty-two (32) hours shall be added to the 
employee’s vacation accrual and, thereafter, shall be subject 
to the provisions of Article XXIII. 
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 SECTION F. 
 
322  An employee who fails to work on a Season Day on 

which the employee is scheduled to work, shall not receive the 
pay as provided in Section D. or E. unless his/her failure to 
work is excused because of (1) personal sickness or injury as 
provided in Article XXXIII, or (2) other extraordinary 
circumstances beyond the control of the employee which 
cannot be corrected in time for him/her to meet his/her 
employment obligation. 

 
 SECTION G. HOLIDAYS 
 
322a  The following holidays will be observed on the calendar 

day on which each falls, except that a holiday falling on a 
Saturday will be observed on the preceding Friday and holiday 
falling on a Sunday will be observed on the following Monday: 

 
    1.  New Year's Day 
    2.  Memorial Day 
    3.  Independence Day 
    4.  Labor Day 
    5.  Thanksgiving Day 
    6.  Day after Thanksgiving Day 
    7.  Christmas Day 
 
  Operation units which have seven (7) day per week 

operations may observe Saturday and Sunday holidays on the 
day on which they fall rather than the preceding Friday or 
following Monday.  This exception will communicated in writing 
by the department to staff members in the classifications 
affected. 

 
SECTION H. 

 
322b  The holiday shall be the consecutive twenty-four (24) 

hour period starting with the employee's starting time on the 
calendar day on which the holiday is observed. 
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SECTION I. 

 
322c  Each full-time employee, other than an employee on 

layoff or any leave of absence, shall receive compensation in 
an amount equal to the number of hours of work normally 
scheduled at his/her hourly rate plus shift or special schedule 
premium if applicable, for the holiday, provided the employee 
meets the following eligibility requirement: 

 
  He/she works his/her last scheduled work day prior to 

and his/her first scheduled work day following the holiday, 
unless his/her failure to work on either or both such days is 
excused because of (1) personal sickness or injury as 
provided in Article XXXIII, or (2) other extraordinary 
circumstances beyond the control of the employee which 
cannot be corrected in time for him/her to meet his/her 
employment obligation.  An employee who is late, but finishes 
his/her schedule of work, meets the eligibility requirement. 

 
1. Regular full-time employees:  When a holiday is 

observed on an employee’s regularly scheduled 
day of work, and the department does not schedule 
the employee to work, s/he will be granted time off 
work and compensation in the amount equal to the 
number of hours regularly scheduled at his/her 
hourly rate, plus shift premium if applicable.   

 
2. Regular full-time employees:  When a holiday is 

observed on an employee’s scheduled day off, s/he 
will be granted time off work and compensation in 
the amount of eight (8) hours times the hourly rate, 
plus shift premium if applicable.   

 
3. Regular part-time employees:  When a holiday is 

observed on an employee’s scheduled day off, s/he 
will be granted time off work and pro-rated 
compensation based on the appointment fraction. 
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SECTION J. 
 
322d  Each part-time employee normally scheduled to work 

eight (8) or more hours per calendar week, other than an 
employee on layoff or on any leave of absence, who meets 
the eligibility requirement set forth in Section I. shall receive 
pay for the holiday determined by multiplying his/her hourly 
rate plus shift premium, if applicable, times his/her normal 
schedule of hours per calendar week divided by five.  Those 
normally scheduled to work less than eight (8) hours per 
calendar week shall not receive pay for the holiday.  

 
SECTION K. 

 
322e  In addition to the holiday pay as provided in Section I. 

or J., an employee who works on the holiday will be paid for 
the time worked at one and one-half his/her hourly rate and 
shift premium, if applicable.  To the extent that an employee is 
paid pursuant to this Section, he/she shall not be paid an 
overtime premium under Section A. of Article XI for the same 
time worked.  

 
SECTION L. 

 
322f  An employee who fails to work on a holiday on which 

he/she is scheduled to work shall not receive holiday pay as 
provided in Section I. or J. unless his/her failure to work is 
excused because of (1) personal sickness or injury as 
provided in article XXXIII, or (2) other extraordinary 
circumstances beyond the control of the employee which 
cannot be corrected in time for him/her to meet his/her 
employment obligation.  

 
  When an employee is scheduled to work on a holiday, 

he/she will be given at least seven (7) calendar days notice 
unless circumstances do not permit advance notice. 
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ARTICLE XXXV 
 

TERM OF AGREEMENT 
 
322g  This agreement shall become effective on the day following 

ratification by the Union and shall remain in full force and effective until and 
including December 12, 2009, and thereafter from year to year unless 
written notice of termination is given by the University or the Union to the 
other party not less than 60 or more than 120 days prior to December 12, 
2009.   

  
 
 Executed this 21st day of March, 2007.  
 
 
 The Regents of the University  Police Officers Association of 

Michigan 
 
 By:     By: 
 
 ___________________________ ___________________________  
 Sabrina Garrett-Owens   Gary Pushee’, P.O.A.M. 
  
 
 ___________________________ ___________________________ 
 Thomas Peterson   Alamaina Judson 
 
 
           
 Susan Powers    Daniel Watson 
 
 
 ___________________________ ___________________________ 
 Stacy Johnson    Todd Coles 
 
 
 ___________________________ ___________________________ 
 William Bess    Thomas Hissong 
 
 
 ___________________________ ___________________________ 
 Richard Gordon    Lloyd Wafer 
 
 
 ___________________________ ___________________________ 
 Chalmers Sanders   Scott Cook 
 
 
 ___________________________ ___________________________ 
 Ian Steinman    Christopher Carelli 
 
  
           ___________________________ ___________________________ 
 Marilyn Hollier    Craig Raich 
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APPENDIX A 
 

WAGE SCHEDULES 
 
323   Effective the beginning of the first bi-weekly pay period 

following ratification of the Agreement by the Union, the Wage 
Schedule shall be as shown in Schedule A.  Employees paid 
more than the Qualification Rates C level for their 
classification will receive an increase equal to the general 
percent change to their classification  

 
324  Effective December 4, 2005, the wage schedule shall 

be as shown in Schedule A.  Employees paid more than the 
Qualification Rates C level for their classification will receive 
an increase equal to the general percent change to their 
classification.  

 
324a  Effective December 3, 2006, the wage schedule shall 

be as shown in Schedule B.  Employees paid more than the 
Qualification Rate C level for their classification will receive an 
increase equal to the general percent change to their 
classification.  

 
324b  Effective  December 2, 2007, the wage schedule shall 

be as shown in Schedule C.  Employees paid more than the 
Qualification Rate C level for their classification will receive an 
increase equal to the general percent change to their 
classification.  

 
324c  Effective November 30, 2008, the wage schedule shall 

be as shown in Schedule D.  Employees paid more than the 
Qualification Rate C level for their classification will receive an 
increase equal to the general percent change to their 
classification.  

 
325  Employees employed after the date of ratification will 

be paid at a rate appropriate to their classification, as provided 
in the Memorandum of Understanding regarding Wage 
Schedule Placement Criteria for Education, Certification, and 
Experience. 

 
325a  Probationary employees (paid at the probationary rate), 

will be increased to the Job Rate at the beginning of the first 
pay period following completion of their probationary period. 
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326 Moved to paragraph 222c. 
 
327 Moved to paragraph 222d. 
 
328  An employee who serves or has served as a supervisor 

of employees in classifications covered by this Agreement 
who is returned to a classification in the bargaining unit will be 
paid the rate on the schedule which most effectively maintains 
the employee’s rate as a supervisor. 

 
 
Note:  Appendix B has been deleted. 
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    Schedule A    

   
Effective 
12/4/05    

        
        

  
 
Probation   Job  Qualification Rates 

Classification  Rate   Rate   A   B   C   D  
        
Police Officer $40,297  $41,931 $44,029 $48,828 $54,486 $59,936  
  $19.37  $20.16  $21.17  $23.48  $26.20  $28.82  
       
Communication Officer $32,188  $33,451 $34,243 $35,391 $37,013  
 $15.47  $16.08  $16.46  $17.02  $17.79   
        
Security Officer $29,237  $30,385 $31,103 $32,146 $33,619  
  $14.06  $14.61  $14.95  $15.45  $16.16   
        
Parking  $24,358  $25,289 $26,256 $27,187 $28,225  
Enforcement Officer $11.71  $12.16  $12.62  $13.07  $13.57   
        
Guard  $22,907  $23,788 $24,681 $25,620 $26,617  
  $11.01  $11.44  $11.87  $12.32  $12.80   
        
Lead Police Officer  $62,933     
   $30.26      
        
Lead Security Officer  $35,947     
   $17.28      
        
Lead Communication  $38,850     
Officer   $18.68      
        
Lead Parking  $31,616     
Enforcement Officer  $15.20      
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    Schedule B     

   
Effective 
12/3/06    

        
        

  
 
Probation   Job  Qualification Rates 

Classification  Rate   Rate   A   B   C   D  
        
Police Officer $41,506  $43,189 $45,350 $50,293 $56,121 $61,734  
  $19.95  $20.76  $21.80  $24.18  $26.98  $29.68  
        
Communication Officer $33,797  $35,123 $35,955 $37,161 $38,863  
  $16.25  $16.89  $17.29  $17.87  $18.68   
        
Security Officer $30,114  $31,297 $32,036 $33,111 $34,628  
  $14.48  $15.05  $15.40  $15.92  $16.65   
        
Parking Enforcement $25,332  $26,300 $27,306 $28,274 $29,354  
Officer  $12.18  $12.64  $13.13  $13.59  $14.11   
        
Guard  $23,594  $24,501 $25,421 $26,389 $27,416  
  $11.34  $11.78  $12.22  $12.69  $13.18   
        
Lead Police Officer  $64,821     
   $31.16      
        
Lead Security Officer  $37,025     
   $17.80      
        
Lead Communication  $40,793     
Officer   $19.61      
        
Lead Parking 
Enforcement Officer  

$32,881 
$15.81      
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    Schedule B1     
   Effective 4/1/07    
        
        

  
 
Probation   Job  Qualification Rates 

Classification  Rate   Rate   A   B   C   
        
Parking Enforcement $26,092  $27,089 $28,125 $29,122 $30,235  
Officer  $12.54  $13.02 $13.52 $14.00 $14.54  
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    Schedule C    

   
Effective 
12/2/07    

        
        

  
 
Probation   Job  Qualification Rates 

Classification  Rate   Rate   A   B   C   D  
        
Police Officer $42,751  $44,485 $46,711 $51,802 $57,804 $63,586  
  $20.55  $21.39 $22.46 $24.90 $27.79 $30.57  
    
Communication Officer $35,149  $36,528 $37,393 $38,647 $40,418  
  $16.90  $17.56 $17.98 $18.58 $19.43  
    
Security Officer $31,017  $32,235 $32,997 $34,104 $35,667  
  $14.91  $15.50 $15.86 $16.40 $17.15  
    
Parking Enforcement $26,875  $27,902 $28,969 $29,996 $31,142  
Officer $12.92  $13.41 $13.93 $14.42 $14.97  
    
Guard  $24,302  $25,237 $26,184 $27,180 $28,238  
  $11.68  $12.13 $12.59 $13.07 $13.58  
    
Lead Police Officer  $66,766  
   $32.10  
    
Lead Security Officer  $38,136  
   $18.33  
    
Lead Communication  $42,424  
Officer   $20.40  
    
Lead Parking 
Enforcement Officer  

$33,867 
$16.28  
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    Schedule D    

   
Effective 
11/30/08    

        
        

  
 
Probation   Job  Qualification Rates 

Classification  Rate   Rate   A   B   C   D  
        
Police Officer $44,033  $45,819 $48,112 $53,356 $59,538  $65,493  
  $21.17  $22.03 $23.13 $25.65 $28.62  $31.49  
     
Communication Officer $36,203  $37,624 $38,515 $39,807 $41,630   
  $17.41  $18.09 $18.52 $19.14 $20.01   
     
Security Officer $31,948  $33,203 $33,987 $35,127 $36,737   
  $15.36  $15.96 $16.34 $16.89 $17.66   
     
Parking Enforcement $27,681  $28,739 $29,838 $30,896 $32,076   
Officer  $13.31  $13.82 $14.35 $14.85 $15.42   
     
Guard  $25,031  $25,994 $26,969 $27,996 $29,085   
  $12.03  $12.50 $12.97 $13.46 $13.98   
     
Lead Police Officer  $68,769   
   $33.06   
     
Lead Security Officer  $39,280   
   $18.88   
     
Lead Communication  $43,697   
Officer   $21.01   
     
Lead Parking 
Enforcement Officer  

$34,883 
$16.77   
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MEMORANDUM OF UNDERSTANDING #1 

 
LUMP SUM PAYMENT 

   
331 Each employee who is employed on the ratification date of the 

Agreement by the Union will receive a lump sum payment equal 
to the general percentage change to their classification on gross 
wages, if any, paid to them between December 4, 2005, and 
August 12, 2006. 
   

Employees paid more then the Qualification Rate C level 
for their classification who are employed on the ratification date of 
the Agreement by the Union will receive a lump sum payment 
equal to the general percentage change to their classification on 
gross wages, if any, paid to them between December 4, 2005, 
and August 12, 2006 
   

  Gross wage calculations will include hours worked 
including overtime plus applicable Communications premium, 
FTO and Lead pay and uniform allowance differential.  Shift 
premium, actual uniform allowances paid for the period 
December 4, 2005 and August 12, 2006, and opt-out payment 
for Staff Benefits are excluded in the calculation of gross 
wages.  
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  MEMORANDUM OF UNDERSTANDING #2 
 

GUARD, PARKING ENFORCEMENT OFFICER, COMMUNICATIONS 
OFFICER, AND SECURITY OFFICER WAGE SCHEDULE STEP PAYMENT 

CRITERIA FOR EDUCATION, CERTIFICATION AND EXPERIENCE 
 
333  Notwithstanding the provisions for wage schedule 

placement set forth in Appendix A - Wage Schedules, 
Guards, Parking Enforcement Officers, Communications 
Officer and Security Officers employed at the time of 
ratification and thereafter will be placed on Qualification Rate 
A, B, or C consistent with the following criteria: 

 
334  At Qualification Rate A provided the employee has: 
 
335      (1) three (3) years of experience competently performing 

the duties and responsibilities equivalent to those of a 
employee employed by and as follows: 

 
a) Public Safety, Ann Arbor, Dearborn, Flint in a 

public safety department.  A four (4) year 
college degree deemed relevant by the 
University may substitute for the Associate 
degree and two (2) years of public safety 
experience. 

 
b) Hospitals - in a hospital or a public safety 

department.  An additional two (2) years of this 
experience and performance may substitute for 
the Associate degree or sixty (60) academic 
credits. 

    
  c) University Housing - in a student housing 

operation.  A four (4) year college degree 
deemed relevant by the University may 
substitute for the Associate degree and two (2) 
years of student housing experience. 

 
  d) Museum of Art - in a museum. 
 
     OR 
 
336 (2) an Associate degree in either 
 
  a) Criminal Justice, or 
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  b) Industrial Safety/Security, or 
  c) Police Administration, or 
  d) Sixty (60) academic credits in a program 
   deemed relevant by the University 
 
AND 
 

two (2) years’ experience set forth in paragraph 335 
 
OR 
 
 (3) a Bachelor’s degree      
 
337 At Qualification Rate B, provided the employee has: 
 

(1) Three (3) to five (5) years experience as set forth in 
paragraph 335 

 
                                                                  OR 
 

(2) An Associate’s degree as outlined in paragraph 336 
 

and three (3) to four (4) years’ experience as outlined in 
paragraph 335 
 
                    OR 
 

(3) A Bachelor’s degree and one year’s experience as 
outlined in paragraph 335. 

 
338 At Qualification Rate C provided the employee has:  
 
 (1) Over five (5) years’ experience as set forth in 

paragraph 335 
 
OR 
 (2) An Associate’s degree as outlined in paragraph 336 

and four (4) years’ experience as outlined in paragraph 
335 

 
OR  
 
 (3)  A Bachelor’s degree and three (3) years’ experience as 

outlined in paragraph 335. 
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347  For the purposes of this Memorandum, “equivalent,” 
“relevant,” and “competently” is as determined by the 
University. 

 
348  Within fifteen (15) calendar days of (1) ratification or (2) 

employment, as the case may be, the Union on behalf of the 
employee may request a review of that employee’s placement, 
or the failure to place appropriately, at Step Three (3) of the 
grievance procedure.  In addition, when an employee believes 
that placement criteria exist that warrant a new placement on 
either Qualification Rate A, B, or C and that placement is not 
made, the Union on behalf of the employee may request a 
review of the denial at Step Three (3) of the grievance 
procedure, provided the request is made within fifteen (15) 
calendar days of the denial.  Any request must be written and 
state the reason for the request with specific reference to the 
applicable criteria set forth in this Memorandum of 
Understanding.  The decision at Step Three (3) shall be final 
and in no case shall such review or decision be subject to 
arbitration. 

 
349 Discussion of the administration of this Memorandum of 

Understanding, including the criteria, shall be deemed a 
matter of “Mutual Interest” under the Special Conference 
Article of this Agreement. 
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MEMORANDUM OF UNDERSTANDING #3 
 

SERVICE CHARGE 
 
350  It is the agreement of the parties that the “Service 

Charge” referenced in the Union Security Article of the 
collective bargaining agreement shall not exceed the 
employee’s pro-rated share of the Union’s cost of negotiating 
and administering the collective bargaining agreement. 

  
 

MEMORANDUM OF UNDERSTANDING #4 
 

POLICE OFFICER WAGE SCHEDULE STEP PAYMENT CRITERIA 
FOR EDUCATION, CERTIFICATION AND EXPERIENCE 

 
351  Notwithstanding the provisions for wage schedule 

placement set forth in Appendix A, Wage Schedules, Police 
Officers employed during the terms of this Agreement will be 
placed on Qualification Rate A, B, C or D, consistent with the 
following criteria within the Department of Public Safety. 

 
352 At Qualification Rate A provided the employee has: 
 
 (1) any education level up through an Associate’s degree, 
 (2)  current certification by the MCOLES, and 
 (3) two (2) years of experience competently performing the 

duties of a police officer or public safety officer,  
  or 

 (4) a four (4) year college degree, 
 (5) current certification by the MCOLES, and 
 (6) six (6) months of experience competently performing 

the 
  duties of a police officer or public safety officer. 
 
353 At Qualification Rate B provided the employee has: 
 
 (1) any education level up through an Associate’s degree, 
 (2) current certification by the MCOLES, and 
 (3) three (3) years of experience competently performing 

the 
  duties of a police officer 
  or 
 (4) a four (4) year college degree, 
 (5) current certification by the MCOLES, and 
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(6) more than two (2) years of experience competently 
performing the duties of a police officer. 

 
354 At Qualification Rate C provided the employee has: 
 
 (1) any education level up through an Associate’s degree, 
 (2) current certification by the MCOLES, and 
 (3) five (5) years of experience competently performing the 
  duties of a police officer 
  or 
 (4) a four (4) year college degree, 
 (5) current certification by the MCOLES, and 
 (6) four (4) years of experience competently performing the 
  duties of a police officer. 
 
354a At Qualification Rate D provided the employee has: 
 
 (1) any education level up through an Associate’s degree, 
 (2) current certification by the MCOLES, and 
 (3) seven (7) years of experience competently performing 

the 
  duties of a police officer. 
 
355  For the purposes of this Memorandum, “competently” is 

as determined by the University. 
 
356  Within fifteen (15) calendar days of employment, the 

Union on behalf of the employee may request a review of that 
employee’s placement, or the failure to place appropriately, at 
Step Three (3) of the grievance procedure.  In addition, when 
an employee believes that placement criteria exist that warrant 
a new placement on either Step 2, 3, or 4 and that placement 
is not made, the Union on behalf of the employee may request 
a review of the denial at Step Three (3) of the grievance 
procedure, provided the request is made within fifteen (15) 
calendar days of the denial.  Any request must be written and 
reason stated for the request with specific reference to the 
applicable criteria set forth in this Memorandum of 
Understanding.  The decision at Step Three (3) shall be final 
and in no case shall such review or decision be subject to 
arbitration. 
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357  Discussion of the administration of the Memorandum of 

Understanding, including the criteria, shall be deemed a 
matter of “Mutual Interest” under the Special Conference 
Article of this Agreement. 

 
 

MEMORANDUM OF UNDERSTANDING #5 
 

STANDARD PRACTICE GUIDE 
 
358  It is the understanding of the parties that certain 

provisions of the University Standard Practice Guide apply 
where the parties referenced a program covered by the 
Standard Practice Guide, but did not include details of the 
program in the Agreement.  Standard Practice Guides may be 
amended by the University.  In the event of a grievance 
regarding the application of such a Standard Practice Guide, 
the grievance procedure provided in Article VII of the 
Agreement will be followed and a Step Three (3) decision by 
the University shall be final and binding on all parties.  Other 
Standard Practice Guides are not subject to the grievance 
procedure. 

 
 

MEMORANDUM OF UNDERSTANDING #6 
 
359  The University is committed to providing all employees 

in the bargaining unit the appropriate training and re-
certification necessary for the performance of their assigned 
duties. 

 
All employees who are required to perform the following 

duties shall be trained and, where applicable, certified on a 
periodic basis consistent with regulatory requirements of the 
certifying agency: 

 
- CPR 
- Basic First Aid 
- Self-Defense Tactics/Pressure Point Control Tactics 

(PPCT) 
 

Training programs may be modified to meet special 
operational needs of the various divisions across the 
University. 
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Discretion to add, modify and delete specific training 
programs rests solely with the University as defined in Article II 
(Management Rights) of the collective bargaining agreement.  
Notwithstanding the above, or any other departmental rules, 
regulations or University policies, no employee who has not 
been trained and certified may be assigned to perform these 
duties.  

 
Note: Memorandum #7,  has been deleted. 
 
 

MEMORANDUM OF UNDERSTANDING #8 
 

SENIORITY 
 
361  This confirms our agreement that: 
 

The President and Chief Stewards shall have seniority 
preference over all other employees in the selection of work 
schedules, vacation schedules and shift bidding.  Seniority 
preference for the President and Chief Stewards will cease 
with completion of their elected union appointment, and, their 
next shift bid, vacation schedule and work schedule 
assignment will be based on Bargaining Unit seniority as 
specified in paragraph 202a of our Agreement, and as 
modified by Memorandum of Understanding #11. 

 
 

MEMORANDUM OF UNDERSTANDING #9 
 

SENIORITY 
 
362 This confirms our agreement that: 
 

Employees assigned to the Security Officer and 
Communications Officer classification after the ratification date 
of this agreement shall serve a twelve (12) calendar month 
“probationary period” of observed employment.  Periods of 
absence such as extended illness or leaves of absence shall 
not be counted toward completion of any “probationary 
period”, however, such absences from observed employment 
shall be counted for University and Bargaining Unit 
service/seniority. 
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MEMORANDUM OF UNDERSTANDING #10 

 
Field Training Officer/Communications Training Officer Pay 

 
363  Effective the beginning of the first bi-weekly pay period 

following ratification of the Agreement, employees assigned to 
serve as a Field Training or Communications Training Officer 
will receive a 5.0% increase in base pay, including shift 
premium, for the duration of the assignment. 

 
 

MEMORANDUM OF UNDERSTANDING #11 
 

PARKING ENFORCEMENT OFFICER-TEMPORARY PROMOTION 
 
364  This confirms our agreement that: 
 
  Effective with the first bi-weekly pay period following 

ratification of the Agreement, a Parking Enforcement Officer 
who is assigned on a temporary basis to perform the duties of 
a Security Officer for more than four (4) hours of his/her 
assigned schedule of work shall be paid the corresponding 
Probationary Rate, Job Rate or Qualification Rate of the 
Security Officer classification for all hours worked during 
his/her shift. 

 
 

MEMORANDUM OF UNDERSTANDING #12 
 

JOINT LABOR/MANAGEMENT COUNCIL 
 
365  This confirms our agreement that: 
 
  The University and POAM will conduct periodic and/or 

regular joint Union/Management meetings to discuss issues of 
mutual interest at the Department level.  The participants from 
the Union will be selected and approved by the President of 
the Local.  Paid release time will be provided to Union 
members who attend during their assigned shift.  The 
scheduling of meetings and the release of employees will be 
at the discretion of the University in the interest of assuring 
provision of service. 
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  Issues of interest will be submitted in writing and 
agendas will be developed to provide timely and efficient 
discussion, review and documentation of actions.  

 
 

MEMORANDUM OF UNDERSTANDING #13 
 

COMMUNICATION INCENTIVE 
 
366 All Security Officers and Guards who are assigned to 

perform communications functions for eight (8) hours or more 
in a bi-weekly pay period will receive a $75.00/bi-weekly pay 
incentive.  This incentive will remain at $75.00/bi-weekly pay 
period for the life of the agreement and will be included in the 
calculation of overtime. 

 
 

MEMORANDUM OF UNDERSTANDING # 14 
 

LEAD OFFICER TITLES 
 
367 Lead Police Officer, Lead Communications Officer, 

Lead Security Officer and Lead Parking Enforcement Officer 
positions may be established at the sole discretion of the 
University to perform work coordination functions for such 
activities as equipment maintenance, fleet maintenance, 
student policing and other general work details.  The goal of 
the Lead Officer program is to provide career development 
opportunities for POAM members and the enhancement of 
leadership/administrative skills.  Selection for a Lead 
assignment will be by competitive bid from non-probationary 
employees within the seniority group.  Lead assignments will 
be posted within the seniority group for at least five (5) days 
and include such information as work schedule, shift, general 
duties, and responsibilities and qualifications.  Lead officers 
will be paid in accordance with Appendix A wage schedules. 

 
 
Note:    Memorandum #15, has been deleted. 
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MEMORANDUM OF UNDERSTANDING #16 

 
APPLICANT MANAGEMENT SYSTEM 

 
369  The parties recognize that during the term of this 

Agreement, there will be a university-wide change from the 
current web-based job posting system to a web-based 
electronic posting and bidding system.  The anticipated date 
for system implementation is May 2006. 

 
  Given that the University is still in negotiations with the 

vendor to determine all of the features of the new system, it is 
difficult to outline in detail all of the expected changes. 

 
  When the design phase is complete and prior to the 

implementation, the University will meet with the Union in 
Special Conference to discuss the features of the new system 
and their impact on the current posting and bidding process.  
  

 
MEMORANDUM OF UNDERSTANDING #17 

 
368 This confirms our agreement that: 
 
  Bargaining Unit seniority for current employees shall be 

as specified in paragraph 202a of the agreement.  All 
employees appointed to a different classification on or after 
ratification of this agreement will bid on work schedules, 
vacation schedules, overtime schedules and shift assignments 
on the basis of date of assignment to that classification. 

  
 

MEMORANDUM OF UNDERSTANDING #18 
 

MARKET ADJUSTMENT FOR 
PARKING ENFORCEMENT OFFICERS 

 
 370  At the request of the Departments of Public Safety and 

Parking and Transportation Services, the University conducted a 
wage survey of Parking Enforcement Officers in the local external 
market as well as other similarly situated institutions of higher 
education and concluded that a market adjustment is warranted. 

 
Based on the data obtained in the survey, the department has made 
the decision to offer the Parking Enforcement Officers a One-time 
3% increase to base, retroactive to April 1, 2007. 
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This One-time increase is made without precedent or prejudice and 
will not impact future previously negotiated contract increases 
scheduled for December 2, 2007 and November 30, 2008. 
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